CITY OF

SAN JOSE Deparrmenf of Public Works

CAPITAL OF SILICON VALLEY OFFICE OF EQUALITY ASSURANCE

DIR WAGE INDEX 2011-2

September 13, 20117
Wx

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project. Copies of ‘the General Prevailing Wage Determinations made by the California
~Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa
Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430.

PREVAILING WAGES

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are not permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

‘Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
Ironworker [refer to Ironworker Master Agreement, under Travel & Subsistence Provisions,
Parking Fee]. The CZF is $8.00 per worker/per day. The CZF-is to be included on the
contractors’ certified payroll reports under the Travel & subsistence column. Failure to pay the
CZF will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, liquidated damages will be assessed. '

The appropriate craft classification for welding is Ironworker [DIR Wage Index Page 2].

The appropriate craft classification for operating directional boring machine, bobeat, forklift,
pilot car and skip loader (up to and including Y cubic yard) is Operating Engineer [DIR Wage
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION.

Installation of draperies, blinds, shades and awnings under a public works construction contract
is subject to prevailing wage requirements. The appropriate craft classification is Laborer
~ Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for on-going or daily construction clean-up is Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classifications for tree trimming and tree removal are Laborer
~ Construction Specialist and Laborer Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for final construction clean-up is Laborer Group 4 [DIR
Wage Index Pages 49-50].
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The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special electrical equipment, luminaries, splicing of conductors and
installation of loop conductors is Electrician: Inside Wireman, Technician [DIR Wage
Index Page 145].

. General labor work, installation of conduit under direct supervision of Electrician:

Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

Operating boom truck Bobcat, backhoes, concrete saws, pavers, boring machines, augers
and rollers is Operating Engineer (Heavy and Highway Work) [DIR Wage Index
Page 39].

Placing, floating and finishing concrete is Cement Mason [DIR Wage Index Page 53].

Unless otherwise stélted, the following classifications are not allowed on City of San Jose public
work construction and maintenance contracts. These disallowed classifications are denoted in
the Wage Index with a line through the classification.

Asbestos Warker, Heat and Frost Insulator
Hazardous Material Handler Helper
Traffic Contrel/Lane Closure (Laborer)
Entry Level Trainee
Parking and Highway Improvement Painter (Painter)
Trainee Step 1 (First 2,000 Hours)
Trainee Step 2 (Second 2,000 Hours)
Trainee Step 3 (Third 2,000 Hours)
Slurry Seal Worker
Traffic Controlperson
Landscape Maintenance Laborer
Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months
Electrician
Material Handler, Fourth Six Months
‘Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber
Underground Utility Tradesman
Landscape Tradesman I
*Landscape Tradesman II
Construction Tradesman (Year 2) -

Construction Tradesman (Year 3)

200 East Santa Clara Street, 5% Floor, San Jose, CA 95113 fel (408) 535-8430 fax (408) 292-6270
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Plumber (continued)
Construction Tradesman (Year 4)
Construction Tradesman (Year 5)

Water Well Driller
Helper

* Contact the Office of Equality Assurance when classification is allowed to be used.

200 East Santa Clara Street, 5™ Floor, San Jose, CA 95113 tel (408) 535-8430 fax (408) 292-6270



STATE OF CALIFORNIA . ] Asnold Schwarzenegger, Governor

DEPARTMENT U3 INDUSTHIAL RELATIONS i

Division of Labor Statistics and Research )

455 Golden Gate Avemne, 92 Floor ’ i MAILING ADDRESS:

San Francisco, CA 94102 P P. 0. Box 420603
. an Francisco, CA 94142-0603

May 10, 2007

" IMPORTANT NOTICE,
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker In cases where the prevailing
wage is based on a collective bargaining agrecment to determine the overtime requirernents for

public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not legs than 1-1/2 times the basic rate of pay for all hours
worked In excess of 8 hours per day and 40 hours daring any one week. In addition, overtime .
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the

sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, pleasc refer t6
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay. o
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DEPARTMENT OF INDUSTRIAL ELATIONS

index 2011-2 Statewide basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to Califernia Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Pége ' Determination Prei(:liiizgie"ea
1 |Bollermaker-Blacksmith | Noincrease *

;gf_‘?l . Priver (On/Off-Hauling To/Frem Construction Site) Noincrease *

ZA ; Elecmcai Utii,iw Lmeman(a) s : Nomcrease*

. 2.. e o N . _— ;ncf‘ea‘;é%

2J10 *****""""“Mﬁal . B A oAt "“_—In(;re.ése,, i

| 2H ; Stator Rewsnder T T T Nb iﬁc;;ésel*

.‘ ‘é‘llé.,mg-Te!ecommuntcatlons Techmman S o N; lncrease* :
2E | Tree Trimmer o P | Increaseu T

+ Includes shift pay determinations.
* A single asterisk afier the expiration date of a determination indicates that no increase is required for projects advertised while
that determination is in effect. The determination remains in effect until it is canceled, modified, or superceded by a new
determination by the Director of Tndustrial Relations. A new determination will become effective 10 days after it is issued.
Contact the Division of Labor Statistics and Rescarch at (415) 703-4774 after 10 days from the expiration date, if no subsequent
determination is issued. )
State of California, except Del Norte, Modoc and Siskiyou Counties.

Includes Del Norte, Modoc and Slsklyou Counties.

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Cbispo, Santa Barbara, and Ventura,
Includes San Diego County; excludes Mono County.

Includes San Diego County.

Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Countles _
. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Scnoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

h. Incledes Mono County.

i. Includes Inyo and Mono Counties.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELA'HONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOTLERMAKER-BLACKSMITH
DETERMINATION: C-14-X-2-2011-2
ISSUE DATE: August22, 2011
EXPIRATION DATE OF DETERMINATION: September 30, 2011*. Effective until superseded by a new determination issved by the

Director of Industrial Relations. Contact the Division of Labor Statistics and Research at. (415) 703-4774 for the pew rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of Califormia

Emplover Payments Straight-Time Qvertime Hourly Rate

CLASSIFICATION Basic  Healh Pension® Vacation/ Tramming Other Hours - Total Daily  Satuwrday  Sunday/
(Journeyperson) Hourly and Holiday - Payments Houwrly Holiday

' Rate Welfare _ Rate 112X 112X 2X
*AREA 1 ‘

Botlermaker-Blacksmith $41.26 $8.57 ¥$10.43 P§4.93 $0.75 $0.29 8 $66.23 °$94.54  °$94.54 $122.85
*AREA 2 ; ’ . .
Boilermaker-Blacksmith $42.42  $8.57  °$15.75 '$4.00 . $1.25 $0.34 & $7233  5103.415 "$103.415 $134.50
*AREA3 - o

Boilermaker—Blacksmiﬂl $38.60 38.57 "$14.40 “$3.37 $125 $034 8  $66.53 °$94 715 °$94.715  §$122.90

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prévailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://fwww.dir.ca gov/das/das him]. ‘

. Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Berpardino, San Diego, Santa Barbara, San Luis Obispo (only that portion
that 15 within a 25-mile radius of the city of Santa Maria), and Ventura counties.

Area 2 — Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Countlcs
Area 3- All other remaining counties.

" Contribution is factored at the applicable overtime muldtiplier for each overtime hour worked.

“ Rate applies to (he first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
? Includes amount for Anmuity Trust Fund, . :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective barpaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall
be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the cuwrrent determinations on the
Internet at http://www.dir.ca.zov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by containing the
Prevailing Wage Unit at (415) 703-4774.

TRAVYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistenee requireruents for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. :




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-3-2011-1

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: May 31, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if
no subsequent determination is issued. i

LOCALKTY: All localities within-the State of California, except Del Norte, Modoc and Siskiyou Counties. {For Del Norte, Modoc and Siskiyou -
see page 2}

Employer Payments Straight-Time Overtime Hourly Rate -
CLASSIFICATION Basic Health Pension Training Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly : and -
Rate Welfare Rate X 2X Holiday
# Lineman, Cable Splicer  $47.87 4,75 *1.68 035 0.55 8 62.63 11229 112.29 112.29
4 Powderman 42.75 475 "6.94 032 049 8 56.53 100.89 100.89 100.89
# Groundman 29.25 475 26.90 9.1 0.34 8 4233 7267 72.67 C72.67

DETERMINATION: C-61-X-4-2008-1

ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new detcrmination issued by the Director of
Industrial Relations. Contact the Division of Labor Smtlstlcs and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if
no subsequent determination is issued.

LOCALITY: All localities within the State of thforma, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc, and Siskiyou —
‘see page 2I)

Emplover Payments Straight-Time __Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hows  Total Daily - Saturday Sunday/
(Journcyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate- . 1%X 133X 116X
#4t Pole Restoration Journeyman $22.09 475 “0.60 0.59 8 28.69 40.065  40.065 40.065
After 1 year $22.09 4.75 “0.60 1.01 8 29.11 40485  40.485 40.485 .
After 3 years . $22.09 4.75 0.60 1.44 8 29.54 40.915 - 40.915 40.915
After 6 years $22.09 4.75 .60 1.86 8 29.96 41.335 41335 41.335
## Senior Technician © 14.49 4.75 .60 ©0.39 8 20.66 2812 . 2812 28.12
Afier I year 14.49 4.75 *0.60 0.67 8 20.94 28.40 2840 28.40
After 3 years ’ 14.49 475 *0.60 0.95 8 2122 - 2868 28.68 28.68
After 6 years 14.49 4.75 *0.60 1.23 8 21507 - 28.96 28.96 28.96
#H Pole Treatment Journeyman 19.44 4.75 %0.60 0.52 8 -25.89_ 35.90 35.90 35.90
After 1 year 19.44 4,75 - 0.60 0.39 8 26.26 36.27 36.27 36.27
After 3 years 19.44 4.75 0.60 1.27 8 26.64 36.65 36.65 36.65
After 6 years 1544 475 20.60 1.64 8 27.01 37.02 37.02 37.02
## Pole Restoration and Treatment® ‘ '
Technician (First 6 months) 10.73 475 0.60 0.29 8 16.69 22.215 22215 22,215
Technician {6-12 months) 11.06 4.75 #0.60 0.30 8 17.04 22.735 22.735 22735
Techuician (Thereafter) 11.40 4.75 0.60 0.53 8 17.62 23.49 23.49 23.49

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at htip://www.dir.ca gov/das/das html.

## Indicates a non-apprenticeable erafi.

In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

Y This amount is factored at the applicable overtime rate.

“The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by, a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hohdays in

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section '6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca. EOV/DLSR/PWD Boliday pl'()VISlOl]S for current or superseded determinations may be obtained by contacting the

Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773 9, contractors shall make travel and/or

subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on

the Internet at http://www.dir.ca.pov/DLSR/PWE. Travel and/or subsistence requirements for current or superseded determinations may be obtained

by contacting the Prevailing Wage Unit at {415) 703-4774.
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GENERAL PREVATILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ## TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2011-1D

ISSUE DATE: Febmary 22, 2011

EXPIRATION DATE OF DETERMINATION: October 31, 2011** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Santa Clara, San Francisco, and San Mateo Counties (RTF: 61-1245-18)

Employer Pavments Straight-Time Qverlime
CRAFT/CLASSIFICATION Basic Health : Total '
Hourly and . Hourly Daily® Daily
Rate = Welfare Pension  Vacation Holiday  Hours Rate 112X 27X
Climber _ 21.27 4.75 0.67 0.41° 0.57 g 27.67 32.86™  43.82
Groundperson  First 6 months 13.64 4.75 0.43 0.26 0.37 8 19.45 2107 2810
Groundperson  After 6 months 14.58 4.75 _ 0.46" 0.28" 0.39 8 20.46 22.53%  30.03

- DETERMINATION: C-TT-2011-1E

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION:. January 3, 2012* Effective until superseded by a new delermination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date,
if no subsequent determination is issued.

LOCALITY: Alameda and Contra Costa Counties (REF: 61-1245-12)

Clinber 21.65 475 0.68% 1.08" - 8 2816 3345 44.60

Groundperson  First 6 months 13.86 475 0.44 0.69 - 8 19.74 21.41% 28.55
Groundperson  Afier 6 months 14.87 475 047 074 - 8 20.83 2297 30.63

DETERMINATION: C-TT-2011-1F

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: January 3, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at {(415) 703-4774 for the new rates after 10 days from the expiration date,
if no subsequent determination is issued.

LOCALITY: Del Norte, Humboldt, Marin, Mendocino, Napa, and Sonoma Counties (REF: 61-1245-12)

Climber 20.96 4.75 0.66* 1.05% - 8 27.42 32.38™ 43.18
Groundperson  First 6 months 13.41 475 0.42 0.67 - 3 19.25 20.72% 27.62
Groundperson  After 6 months 14.39 475 0.45% 0.72% - 8 2031 22.23% 29.64

DETERMINATION: C-TT-2011-1G

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: Jamwary 3, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date,
if no subsequent determination is issued.

LOCALITY: Glenn, Lassen, Modoc, Shasta, Siskiyou, Tehama, and Trinity Counties (REF: 61-1245-12)

Climber 21.56 4.75 0.68* 1.08% - 8 28.07 33.31# 44.41
Groundperson  First 6 months 12.22 475 038 0.61 - 8 17.96 18.88% 2517
Groundperson  After 6 months 14.99 4.75 0.47°% 0.75® Lo 8 2096 23.16® 30.88

Footnotes listed on page 2F
(Recognized Holidays and Travel and Subsistence Payment footnoies listed on page 2G-1)
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* Not an apprentlceable craft.

* Rate applies to the first 4 daily overtime hours Al other overtime is at
 the double time rate. A. noomal non-work day ifi the same workweek
may be worked at straight time if job is shut down during the normal

workweek due to inclement weather.

* $0.67 after 3 years of service; $0.69 after EO years..

© $0.81 after 3 years of service; $1.22 afcerAlQ years.
¢ $0.46 after 3 years of service; $0.47 after 10 years.
® $0.56 after 3 years of service; $0.84 after 10 years.
! $0.67 after 3 years of service; $0.69 after 10 years.

® $0.81 after 3 years of service; $1.22 after 10 years.

% 60,46 after 3 years of service; $0.47 after 10 years.

L$0.56 after 3 years of service; $0.84 afier 10 years.
3 50.68 after 3 years of servics; $0.70 afier 10 years.
£$0.82 after 3 vears of service; $1.24 after 10 years.
18047 after 3 years of service; $0.47 after 10 years.

80.56 after 3 years of service; $0.84 after 10 years.

" $0.70 after 1 year of service; $0.71 after 9 years.
© $1.58 affer 1 year of service; $2.09 after 9 years.
P $0.48 after 1 year of service; $0.49 after 9 years.
9$1.0% after 1 year of service; $1.43 after 9 years.
* $0.68 after 3 years of service; $0.69 after 10 years.
* $0.82 after 3 years of service; $1.23 after 10 years.

2F

* 80.47 after 3 years of service; $0.47 after 10 years.
" $0.36 after 3 years of service; $0.84 after 10 years.
¥ $0.70 after 1 year of service; $0.71 afler 9 years. .
*$1.58 after 1 year of service; $2.09 after 9 years.

* $0.48 after 1 year of service; $0.49 after 9 years.

¥ $1.09 after 1 year of service; $1.43 after 9 years.
* $0.67 after 1 year of service; $0.69 after 9 years.

* Rate also applies to Holidays.

** $1.53 after 1 year of service; $2.02 after 9 years.
** $0.46 after 1year of service; $0.47 after 9 years.
* €1.05 after 1 year of service; $1.39 after 9 years.
™ $0.69 after 1 year of service; $0.71 after 9 years.
~$1.57 after 1 year of service; $2.08 after 9 years.
" $0.48 after ! year of service; $0.49 afier 9 years.
* $1.09 after 1 year of service; $1.45 after 9 years. .
= $0.69 after 3 years of service; $0.70 after 10 years.
% $0.83 after 3 years of service; $1.24 after 10 years.

© **$0.47 after 3 vears of service; $0.48 after 10 years.

= $0.57 after 3 years of service; $0.85 after 10 years.
*2 $0.70 after I year of service; $0.72 afler 9 years.
™ $1.59 after 1 year of service; $2.10 after 9 years.
* $0.48 afier 1 year of service; $0.49 after 9 years.
P$1.09 after 1 year of servics; $1.44 after 9 years..



GENERAL PREVAILING WAGE DE'IfRM]NA'I‘ION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: Scptcmber 30, 2008* Effective until superseded by a pew defeninination issued by the
- Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for the new rates after 10 days

from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

_Emplover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday*

(Journeyperson) Hourly and . Hourly

: Rate  Welfare . Rate 112X 112X 22X 212X
Stator Rewinder $1520 *136 2.18 *29 58 - 29 8§ 19950 2956 2956 3922 43388
Stator Rewinder. Helper ’ : o
(First 6 Months) - 1174 "1.05 - *1.69 323 A5 *23 8§ 1539 2286 228 3033  37.80
Stator Rewinder Helper ‘ : :
{After 6 Months) 11.95  °1.07 .72 23 46 . 23 8 1566 2326 2326 3086 3846

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice

wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards’ website at hitp:/fwww.dir.ca gov/das/das. html.

* Contributions are factored at the appropriate overtime multiplier.

b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

¢ Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifieen years, $1.17 per hour worked; for employment
‘over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.

4 Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for cmployment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, .92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty vears, $1.38 per hour worked.

 Does not include any additional amount that may be required for vacation pay. .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreemént, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
- Director of Industrial Relations. If the prevailing rate is not based on a collectively barpained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Iaternet
at hittp:/fwww. dir.ca.eow/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtamed by contacting the Prevailing Wage
Unit at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinafions on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be ob’ramed by
contacting the Prevailing Wage Unit at (415) 703-4774.
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Welcoms to the California

index 2011-2 ?\éorthern California basic trade journeyman rates

» Eiﬁﬁﬁ’?ﬁﬁﬁ%ﬁ OF INDUSTRIAL REL&?@%&%

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

; Predetermined

47c

Page | Determination increase
33 Asbestos Worker, Heat and Frost Insulator (h) Increase ;
i 52b— ‘
50¢ Asbestos Removal Worker (Laborer) Increase
54._ Building/Construction Inspector and Field Soils and Material No increase *
54a : Tester+
34— ]
34e Carpenter + Increase
53 Cement MaSOﬂ Increase _
43 redger gOgeratmg Engmeer} + increase
i35 ¢ D X
354 _rywafl Installer (Carpenter) Increase
38 Elevator Constructor - Increase
49 - Laborer + No increase *
50a ——=—=
46 L:qht F;xture Masntenance Increase
34F Modular Furmture lnstalier (Carpeﬂter) No increase * f
iﬁ; Operating Engineer (Heavy and Highway Work) + Increase
40a & . , e . .
40c Operating Engineer (Building Construction) + Increase
42 = . . - )
495 | Operatlhq Enqgineer (L andscape Construction) + Increase
52 . i Parking and Highway Improvement Painter No increase *
" 36 Pile Driver {Carpenter) Increase'
478 1. . . . )
478 Pile Driver {Operating Engineer - Heavy and Highway Work) + increase
YT o . .
Pile Driver (Opersting Engineer — Building Consiruction) + Increase




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

. CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR
DETERMINATION: NC-3-16-1-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: July 31, 2012%+ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 7034774,

Eraployer Payments Stimight-Time Overtime Hourly Rate

Classification Basic Health  Pension Vacation/  Training Other Hours Total
(Journeyperson) Hourly and Holiday Payments Howdy .

Rate Welfare : Rate 1-12X 2X
AREA 1
Mechanic 85305 §9.53 $7.06° c $0.65 5023 8 $70.52 “$97.045 %123.57
AREA 2
Mechanic $4140 $9.53 $7.06° ¢ $0.65 30.23 8 $58.87 “$79.57 $100.27

ARFEA 1 - Alameda, Contra Costa, Marin, Napa, San Benito, Sau Frincisco, San Mateo, Santa Clara, Solano, and Sonoma.
AREA 2 — Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glerm, Humboldt, Kings, Lake, Lasser, Madera, Mariposa, Mendocino, Mereed, Medoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislans, Sutter, Tehansa, Trinity, Tulare, Tuotumne, Yolo, and Yuba,

DETERMINATION: NC-3-16-3-2011-1

ISSUE DATE: Febmary 22, 2011 - s

EXPIRATION DATE OF DETERMINATION: December 31, 2011** The rate to be paid for werk perfonmed affer this date has been determined If work will extend past this dat.c the new
rate must be paid and shouid be incorporated in contracts enn:rcd into now. Contact the Division of Labor Statistics and Research for specific rates ai (415) 7034774,

SAREA 1 .
Hazardous Material Handler Mechanic 30,13 511 125 © - 9,13 8 36.62 i51.685  %66.75
£.10001 Ling hoa b14.28 361 c =0l [} 1800 12514 k33 9%
10014000 i b h1g.38 11 L] =011 ] 2260 i3z 79, 1 08
Ohiee ADOO Ling hour, b ag 311 2 001l [ 3618 izg a6 kg7 s
FAREA 2 ’ .
Hazardous Material Handler Mechanic *37.35 5.11 1.25 ° - '0.13 8 3384 i47.515 ¥61.19
Hazardous Material Handler Helper ! :
0-1000 working hours . 113.64 361 - e - .11 3 17.36 418 - 3100
1001-4000 working hours 516.07 5.11 - ° - 011 8 . 21.29 29.325 3736
Over 4000 working hours 1682 5.11 - i - =0.i1 B 22.04 3045 k18 86

# Indicates an apprenticeable craft Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by the
Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at btip://www.dir.ca pov/das/dag himl].
“ Includes amonnt withheld for ducs check off and for vacation,
* After 10 yeats of service in the industry, there will be a $1.90 re-aFocation from Basic Hourty Rate to Pension. Afier 15 years of service, there will he an additional $1.00 re-allocation (5230
total) from Basic Howdy Rate to Pension. After 20 years of service, there will be an additional $3.50 re-a]]ocahon ($6 40 total) from Basic Hourly Rate to Pension. Overtime rates will be affected.
®Included in straight fime-hourly rate.
# $0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupatienal health and research; $0.08 per hour worked for Industry Promotion; $0.0% per howr workad for
Preservation Trust.
° T 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Fnday and for the first 10 hoors on Saturdays. All other overtime is paid at the double tite rate.
f$176.62 (Area 1) and $141.67 {Area 2) per hour for work on Labor Day.
EAREA 1- Alameda, Contra Costa, Marin, Napa, $an Prancisco, San Mateo and Santa Clasa countics.
AREA 2- Alpine, Amador, Butte, Cataveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbolde, Kings, Lake, Lassen, Madera, Martiposa, Mendocino, Merced, Modoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Benito, San Yoaquin, Santa Croz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislans, Sutter, Teharna, Trinity, Tulare, Toolumpe, Yolo and Yuba
counhes.
! Includes amovint witheld for dues check off
* Includes amount for vacation/holiday administration and industry promotion.
! Rate applies to the first 4 avertime hours fn any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7% consecutive day of work in a workweek.
* Rate applies 1o work on amy recognized holiday, all hours worked in excess of 12 hours in any workday, and for all hoors worked in excess of 8 hours on the 7* consecutive day
of work in a workweek.
' A maximum of fourteen (14} helpars is allowed for each mechanic.
" Includes an amount ($0.11) withheld for industry promotion.

NOTE: Asbestos Remeval Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Laber Code 6501.5 and the California
Cods of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors” State License Board and registered with the Division of Occupational Safety and Health (DOSH). For
further information, contact the Asbestos Contractors Abaternent Registration Unit, DOSH at {(510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Seotion 6700 of the Government Code. You may obtain the holiday provisions for the cusrent
determinations on the Internet at fittp://www.dir. ¢a.gov/DLSR/PWD. Holiday provisions for cument or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 115}
TO3-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca govw/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be oblained by contacting the Prevailing Wage Unit at (415) 703-4774.

33



DETERMINATION: NC-23-3t-1-2011-3B

ISSUE DATE: Augnst 22, 2011

EXPIRATION DATE OF DETERMINATION: Juve 30, 2012** The rate to be paid for work pecformed afler thas date has been dr.lermmml fwork w1]l exiend past this date, the new rate mast be pa.ld and
should be incomporated ir contracts ¢ntered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localifies within Alameda, Alpine, Amador, Butte, Calaveras, Cotusa, Contra Costz, Del Norte, E2 Dorado, Fresno, Glenn, #iumbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendoino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Pliemas, Sacramento, San Benito; San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sigkiyon, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, 20d Yuba Counties

) Employer Pa Straight — Time Ovenime Hourly Rate .

CLASSIFICATION Basic  Health  Pemsion  Vacatio/ Training  Other Hours  Total Daily Saturday” Sunday
(Tourmeyperson) Hourty amd Holiday' Payments® Hourly and .

Raw  Welfare™ Rate 1% 2% 115%E % Holiday'
“Areal - .
Millwright $37.60 39.70 $3.4¢ $4.05 $0.63 13.80 8 $64.180  $E293¢  $H01.7B0  $8Z980  $101.730 $101.780
bAreal
Millwrght $34.12 $9.70 $8.40 405 $0.63 $3.30 5 s60.700 77760 $94 320 $77.760 $04.820 $94.820
*Area ¥ .
Millwright $34.12 $9.70 $3.40 $4.05 $0.63 £3.80 8 $60.700  '$77.760 $94 820 $77.760. $94.820 $94.820
*Area 41 . . -
Millwright ) $32.77 '$5.70 $8.40 $4.05 3063 $3.30 g 559350 $75.735 £92.120 $75.935 $92.120 $92.120

DETERMINATION: NC-23-31-1-2011-3, NC-23-31-1-2011-3A and NC-23-31-1-2011-3B

# Indicates an apprenticeable craft. Effectzve as of July I, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by
the Department of Industrial Refations from the Division of Labor Statistics and R h to the Division of Apprenticeship Standards. To obtain any apprentice sc.hedulm’apprenuce
wage rates, please contact the Division of Appreniticestup $tandards or refer te the Division of Apprenticeship Standards’ website at hitp:/fvewrw.dir.ca.gov/das/das himl

* Saturdays in the same work week may be workex at straight-time if’ ]Db 15 shui down during the normal work week due to inclement weather or major mechanical breakdown.
 AREA 1 - Alameda, Contra Costa, Marin, Napa, San Fiancisco, San Mateo, Santa Clara, Solano, and Senoma Counties,
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramente, San Joaguin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyow, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.
© Inchides an amount for UBC Health & Safety Fund and National Apprenticeship find,
4 Incledes an amount per hour worked for Work Fees. The Vacation amount is $2.40 per hour wurkad for Carpenter; $2.30 per hour worked for Millwright
© Annuity Trust Fund, Industry Advancement, and Work Preservation,
TFor building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering consiruction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.
¥ Rate applies o the first 8 hours for building construction and for the first. O hours worked on heavy, l-ughway and engineering constrction.
* Millweight Annuity Trust Fund, Industry Promotion, and Work Preservation. .
¥ Time and one-half shall be paid for the first eight (8) hours wotked on the four {0 days of each year selecied by the Union as destgg,ated offfholidays listed in the Holiday
Provision.
i Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and inchuding Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agrecment,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relations. ¥ the prevailing rate is not based on
acollectively bargained rate, the holidays upon which the prevailing rate shalt be paid skall be as provided in Section 6700 of the Government Code. You may obtain the hotiday
provisions for the current determinations on the Imemet at hitp/Awweerdir.ca gowDLSR/PWD  Holiday provisions for current or superseded deferminations may be obtained by
contacting the Prevailing Wage Umt at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, cantractors shall make travel and/or subsistence payments to each
worker to execute the work. Travel and/or subsistence requirements for each crafi, elassification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
You may obiain the Travel and/or subsistence provisions for the current determinations on the Internet at http:/Aarwrw dir.ea gov/DELSR/PWD. Travel and/or subsistence provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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DETERMINATION: NC-23-31- l-2011-3B

ISSUE DATFE: Avgust 22, 2021

EXPIRATION DPATE OFDFTERMINA'I'IONJune 30, 2012“ The rate to be paid for work performed after this date has been determined. If work will extend past ﬂns datg, the new rake must be
paid and should be meorporated iz contracts entered into now. Contact the Division of Labor Statistics and Rescarch for specific rates of (415) 703-4774.

LOCALITY: All Localitics within. Alageda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Nurle, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacran¢nto, San Benito, San Francisco, San Foaquin, Saa Mateo, Santz Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Staniglans, Suiter, Tehama, Trinity, Tulaw, Tuolumae, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate”
CLASSIFICATION Basic  Healh  Pension Vacatio/ Treiwing  Other  pogre®  Tolal Paily Satusday® Sunday
(oumeyperson} Houly and Holiday” Payments) . Hously and
Rate Welfare” Rale - 4 pxh zX 118X 2X Holiday"
Areai
Millwright £40.11 $9.70 $8.40 $4.05 5063 $3.80 75 $66.650  $32.980 £101.730 $82980 §$101.780 $1G1.780
“Area .
Mitlwright . $36.39 $0.70 $3.40 5405 $0.63 $3.30 15 362,970 $77.760  $94.8320 $77.760  $94.320  $54.820
Aread
Milbwright $36.39 53.70 £8.40 $4.05 $0.63 $3.80 75 $62.970  $7TIG0 $94820  $T7.760  $54.820 394820
. Area 4' .
Millwright $34.55 $0.70 §8.40 $4.05 $0.63 £3.30 75 $61.530- $75.735 $92.12¢ 375735 $92.12¢  $92.120

DETERMINATION: NC-23-31-1-2011-3, NC—23-31-1-2011-3A and NC-23-31-1-2011-38 (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schediles/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http/Awwnw dir.ca, govidas/das.htm)

* Does not apply to tenant improvement of renovation projects in occupied buildings with aotal contract value of $5 million or less.

* The overtime rtes for shift work are hased on the non-shifl overtime rates on page 34.

b Saturdays in the same work weck may be worked at straight-time if job is shut down during the normal work week due 1o inclement weather or majer mechanical breakdown.
° AREA 1 - Alameda, Cenira Costa, Marin, Napa, San Francisce, San Mateo, Santa Clara, Sclano, md Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA. 3 - El Dorada, Placer, Sacramento, San Joaguin and Yolo Counties.
AREA 4 - Alpine, Amador, Buite, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Gleon, Humboldt, Kings, Lake, Lasscn, Madera, Mariposa, Mendocino, Merced,

Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

* Includes an amount for UBC Health & Safety Fund and Nationat Apprendiceship fund.

© Includes an amount per hour worked far Work Fees, The Vacation amount is $2.40 per hour worked for Carpenter; $2.30 per hour worked for Millwright.

f Annuity Trost Fund, Indusiry Advancement, and Work Preservation.

£ Da]ly overtime applies afler 7 % hours worked at the straight-time rate for second shift and afier 7 hours worked at the straight-time rate for third shift.
* For building construction, ate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to cxceed a total of 4 hours in any | work day. For heavy, highway anid engineering consiruction rate applies to the first 4 hours prior ic the start of the regulas or
approved day, or the first 4 hours after the end of the approved or regutar work day, not 1o exceed a fotal of 4 hours in any 1 work day

iRate applies to the first 8 haurs for building construction and for the first 10 hours worked on heavy, highway snd enginesring consiruction.

i Millwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

* Fime and one-half shall be paid for the first eight (8) hours worked on the four {4) days of each year selected by the Union as designated offfholidays tisted in the Holiday
Provision.

! Area 3 includes the portion of Placer County west of and inchiding Highway 49 and the portion of El Dorado County west of and including nghway 49 and the temitory
ipside the city limits of Placerville. Area 4 includes the portions of Placer amd El Dorade Counties not covered in Area 3.

RECOGNIZED HOLHDAYS: Holidays upoa which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 2! holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the projest, which js on file with the Director of Industrial Relations. If the prevailing
Tate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You
may obtain the holiday provisions for the current determinations on the Internet at http://www dir.ca gow/DLSR/PWD Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Eabor Code Sections 1773.1 and 1773 9, contracters shall malke travel and/or subsistence payments to
each worker 1o execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415)
703-4774. You may obtamn the Travel and/or subsistence provisions for the current detenminations va the Internet at hm; Shronw.dir.ca gov/DLSR/PWID  Travel and/or
subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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. DETERMINATION: NC-23-31-1-2011-3A
ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINlA?ION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
ba paid and should be incorporated in contracts entered into now, Contact e Division of Laber Statistics and Research for specific rates at (415) 703-4774,

LOCALEYY: All Localifies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Norte, El Dorado, Fresno, Glenn, Humboldt, Kirgs, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modec, Mooterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sania Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Selano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

_ Employer Payments Stratght — Time Overtime Hourly Rate”
CLASSIFICATION Basic Health  Pension Vacation/ Traiping Other Hours® Total Dnily - Saturday” Sunday
_ (Journeyperson) Hourly and - Holiday" Payments’ Heuly 110t X 11/2% X and
Rate  Welfare’ Rate Holiday*
Bridge Builder/Highway Carpenter $42.86 3$9.70 - $840 3396 $0.63 5229 7 S367.840  $81230  $99980  $81230 $99.980. $09.9%0

DETERMINATION: NC-23-31-1-2011-3B

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF PETERMINATXON: June 30, 2012** The rate to be paid for work performed after this date has been determined, If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Division of Labar Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: AN Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dosado, Fresno, Glenn, Bumboldt, Kings, Lake, Lassen, Madera, Marin,
Manposa, Mendocine, Merced, Moedoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siglayou,
Solano, Soncina, Stanislans, Sutter, Tehama, Trivity, Tulare, Tuolumne, Yolo, and Yuba Counties.

; Employer Payments Straight — Time Overtime Hourty Rate®
CLASSIFICATION Basic  Healthand , Pension  Vecation/ Training Orher Hours® Total Daily . Samrday" Sunday
{Joumeyperson) Hourly  welfare® Holiday” Payments’ Howly 1 3mxt X 112% 2X and
Rate Rate Holiday"

“Areal . )

Miltwright ’ $42 97 $9.70 $5.40 $4.05 3063 §3.80 T $69550  $82980 $101.780 $82980 $101.780 $1CL.730
*Area 2
“Mithwright $38.99 $8.70 §8.40 $4.03 30.63 $3.30 7 $65.570 877760  $94.820 $77.760 394320 $94.820
“Area 3

Millwright ) $38.99 ‘$9.70 $8.40 §4.G5 50,63 3$3.30 7 $65.570  $7T760  $94.820 $77.760  $94.820 $94.820
“Area 4 )

Milkwright $37.45 39.70 $8.490 $4.05 30.63 §3.80 7 $64.03¢  $75.735  $92.120 $75.735  §92.120  $u2.120

Footmotes listed o page 34C

(Recognized Holidays and Subsistence Paymeni footnotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROYECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)
DETERMINATION: NC-31-X-16-2011-3

ISSUE DATE: August 22,2011
EXPIRATION PATE OF DETERMINATION: June 30, 2012%* The rate to be paid for work performed after this date has been determined. Tf work will extend past this

date, the new rate must be paid and should be incorperated in contracts entered into now. Contact the Division of Labor Statistics and Research for specn'ic rates at (415)
F03-4774.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyow, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuokumne, Yolo and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pensicn Vacation/ Training Other Hours ‘Total Deaily Saturday Sunday
(Foumneypersor) Hourly and Holiday" - Payments . Hourly and
Rate Welfare” Rate 112X 112X Holiday
*Areal
Drywall Installer/ ) . : ‘

Lather $37.50 $9.70 §11.05 33.96 $0.57 $0.48 8 $63.26 . "$82.01 98201  $100.76
Stocker, Scrapper’ (gge 18.755 9.55 85075 396 - - 8 3755 *46.72 4672 56.095
Stocker, Serapper P 18.755 955 . 0925 3.96 - - 8 33.19 g2 57 42 57 51.945
P Area2
Drywall Installer/ - .

Lather 31.62 9.70 _E1L.0S 396 0.57 0.48 8 57.38 »73.19 b73.19 85.00
Stocker, Scrapper' 15.815 955 55075 396 - - ] 34.40 - 42 31 %231 . 50215
Stocker, Serapper 15815 955 0.925 3.96 - - 8 3025 1816 18.16 46.065.
“Arca3
Drywell Installer/ .

Lather 3212 970 81105 3.96 0.57 0.48 8 57.88 73.94 273 04 50.00
Stocker, Scrapper' 16.07 9.55 55075 3.96 - L. 8 34.655 47 69 42,69 50725
Stocker, Scrapper - 16.07 9.55 - 0.925 396 - - 8 30.505 38 54 38,54 46575
* Area 4
Drywall Installer/ :

Eather 30.77 9.70 1105 3.96 0.57 0.48 $ . 5653 b71915 71915 8730
Stocker, Scrapper’ 15.385 9.55 55075 396 - - 8- - 3397 *41.66 41.66 49355
Stocker, Scrapper 15.385 9.55 0.925 3.96 - - 8 20.82 b37.51 *37.51 45205

" #Indicates an apprenticeable craft. Effective as of July 1, 2008, the issvance and puBlication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Rmarch to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprentlcesh:p Standards or refer to the Division of Apprcntlcesh:p Standards” website at

http:/forww dir.ca. govidas/das html. |
*Area 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties. ) ' '

" Areal- Mo::terey, San Benito, and Santa Cruz Counties.

“Arca 3 - El Dorado/, Placer, Sacramento, San Joaquin, and Yolo Counties.
¢ Area 4- Alpine, Amador, Butte, Celaveras, Colusa, Del Notte, El Doradol, Fresno, Glena, Fumboldt, Eings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer’, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.

¢ Includes an amount for UBC bealth and safety fund for Drywall Installer/Eather: on!y

"Inchudes an amount for Work Fees

& Includes-an amount for Annuity Trust Fund.

"Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday
overtime rate, Sahwdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major
mechanical breakdown.

‘Employed by the same contractor for 2000 hours (consecutively or cumulatively).

! Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of Bl Domdo County west of and including Highway
49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govemment Code. You may obtain the holiday provisions for the current determinations on the Intermet at http:/ferww dit ca gov/DLSR/PWD. Holiday prcmsmns for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773 .9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the Internet at
bettp:/fwrwr dir ez gov/DLSR/PWD. Travel and subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor ' MAIL;Ng gD 2 12{5;‘553
San Francisco, CA 94102 o

San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING CORRECTIONS TO THE :
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

CRAFT: Drywall Installer/Lather (Carpenter)

CLASSIFICATION: Stocker, Scrapper

INTERIM DETERMINATION: NC-31-X-16-2011-3

LOCALITIES: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa,

Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolimne, Yolo, and Yuba Counties.

The amounts for the Basic Hourly Rate, Pension, Total Hourly Rate, and Overtime Hourly Rate for the Stocker, Scrapper
classifications in Prevailing Wage Determination NC-3 1-X-16-2011-3 have been corrected as follows:

Emplover Paymments ' Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension “Vacation/ Training Other Hours Total Daily Saturday Sunday
(Journeyperson) Hourly and Holiday" Payments Hourly and

: " Rate Welfare® ) Rate 112X 112X Holiday
*Areal ) : ] : :
Stocker, Scrapper . 1875 9.55 8508 3.96 - - 8 37.34 *46.715 246,715 56.09
Stocker, Scrapper C 18.75 9.55 093 3.96 - - 8 33.19 43 565 42 565 51.94
" Areaz )

Stocker, Scrapper’ 15.81 9.55 ES08 3.96 - ) - 8 34.40 142 305 42 305 50.21
Stocker, Scrapper 1581 . 955 0.93 3.56 - - 8 30.25 "38.155 -« 38155 46.06
“Areal ) :

Stocker, Scrapper’ 16.06 9.55 £5.08 3.96 - - 8 34.65 B268 M268 50.71
Stocker, Scrapper 16.06 9.55 (.93 3.96 - .- - 8 30.50 18.53 38.53 46.56
4 Area 4 ) : . ) )
Stocker, Scrapper’ 15.39 9.55 £5.08 3.96 - - 8 3398 - 41 675 "1.675 4937
Stocker, Scrapper 15.39 955 093 3.96 - - 8 29.83 b37.525 "7525 - 4522

*Area 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties,

" AreaZ- Montezey, San Benito, and Santa Cruz Counties.

“Area 3 - El Dorade’, Placer, Sacramento, San Joaquin, and Yolo Counties. .

*Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade’, Fresno, Glenn, Humboeldt, Kings, Lake, Lassen, Madera, Maripesa, Mendocino, Merced,

Modoc, Nevada, Placer’, Plamas, Shasta, Sierra, Siskiyou, Stanislans, Sutier, Tehama, Trinity, Tulare, Tuclumne, and Yeba Counties.

* Includes an amount for UBC health and safety fund for Drywall Installer/Lather only.

UIncludes an amount for Work Fees

& Includes an amount for Annuity Trust Fund.

" Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.

_ Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown.

‘Employed by the same contractor for 2000 hours (consecutively or cummlatively). )

! Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of E} Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorade Counties not covered in Area 3.

With the exception of these corrections, all of the wage rates for Drywall Installer/Lather (Carpenter) and other conditions found in the
above referenced determination remain unchanged.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2011-2

ISSUE DATE: Angust22, 2011 -

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and

Research for specific rates at (415) 703-4774.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, E] Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yole, and Yuba Counties. . ’

Emplover Payments Straight-Time Overtime Hourly Rate
Classification. Basic  Health Pension Vacation/ Training Other Hours  Total Daily  Saturday  Sunday
(Journeyperson) Bouwly  and Holiday Payments Howrly and
‘ Rate  Welfare ) Rate 112X 112X  Holiday
Pile Driver, Wharf, -
and Dock Builder $36.755  "0.70  i2.50 516 0.68 0.15 8 64.94 83315 83315  101.69
Diver (wet) up to . '
50 ftdepth % 82.86 .70 *12.50 °5.16 0.68 0.15 8 111.05 %5248 15248 193.91
. Diver’s Tender® 4043 %970 ‘12.50 °5.16 0.68 0.15 3 68.62 988835 938835  109.05
Assistant Tender 3675 %970 1250 5,16 0.68 015 8 6494 43315 983315  101.69
Diver (stand-hy) 4143 970 1250 °5.16 0.68 0.15 8 69.62 %0335 90335 11105

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate mformation for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Tectmician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Prevailing Wage Unit at (415) 703-4774. ) ’

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Tndustrial Reilations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das html :

? Includes UBC Health & Safety Fund. '

® Includes an amount per hour for Annuity Trust Fund.

® Includes an amount per hour for work fees. o

4 Rate applies o the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

® Shall receive a minimum of 8 hours pay for any day or part thereof.

f For specific rates over 50 ft depth, contact the Division of Labor Statistics and Research,

& On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNLZED HOLIDAYS: Holidays upon. which the general prevailing hourly wage rate for Holiday work shaH be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on 2 collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hittp://www.dir.ca gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: Ia accordance with Eabor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http:/www.dir.ca gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determirations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2011-1
ISSUE DATE: February 22, 2011
EXPIRATION DATE OF DETERMINATION: December 31, 2011%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Def Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benitfo, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Portions” of Kern, San Bernardino and San Luis Obispo are detailed below.

Emplover Payments Straight-Time Overtime Hourly Rate

‘Classification : Basic Health Pension® Vacation/ Traiing Other Hours Total Daily Saturday Sunday

{Journeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare Rate  11/2X? 11/2X" Holiday

Mechanic $56.14 10.525 10.71  3.37 055 0.20 8 81495 109.565 109.565 137.635"

Mechanic (Employed n . :
industry more than 5 years) 56.14 10.525 10.71 449 (0.55 0.20 8 82615 110.685 110.685 138.755"

Helper® o 3930 10.525 1071 236 0.55 0.20 8 63.645 83295 83295 102.945"
Helper (Employed in
industry more than 5 years) 39.30 10.525 1071  3.14 0.55 0.20 8 64425 84.075 84.075 103.725°

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das htm).

* Applies to that portion of these counties north of the Tehachap1 Line. Formore information contact the Division of Labor
Statistics and Research.
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked.
©Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.
4 For Contract Service work only. All other overtime is paid at the Sunday/Hohday rate.
® Includes an amount for Annuity Trust Fund.

RECOGNLZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shal! make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http//www.dir.ca gov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevaiting Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHiFT)

DETERMINATION: NC-23-63-1-2011-1

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate to be paid for work performed after this date has been deterrnined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Gontact the Division of Labor Statistics and Research for specific rates at (415) 703-4774

LOCALITY: All localiies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacrarnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba counties.

Empfoyer Payments ’ Shzight Time: Overtime Hourty Rate
Classification Basic Health Pension Vacation Tiaining Other Hours Total Daily/ Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday’ Holiday
Rate Welfare Hoeliday® Rate 1 102X . 2X
Classification Groug? ‘ Co
Area1®  Area 2° Areat® Aea2Z Aeat1® Area?® Areat®  Area2”
Group 1 $42.10 $4410 31158 ° $826 $3.66 $0.62 $0.73 8 $66.95 $68.95 $88.00 $91.00 $109.05 $113.05
Group 2 $40.37 34237 $11.58 $8.26 $3.66  $0.62 $0.73 8 $65.22 96722 $B85.41 - $B8.41  $10559 $109.59
Group 3 $38.711 $40.71 $11.58 $8.26 $3.66 $0.62 $0.73 8 $63.56 $6556 $82.92 $85.92 $10227 $106.27
Group 4 o $37.15 53915  $11.58 $8.26 $3.66 $0.62 $0.73 8 $62.00 $64.00 $BO.58  $83.58 $99.15 $103.15
Group 5 $35.73 #3773 $11.58  $8.26 $3.66 $0.62 $0.73 8 $60.58 36258 57845 $81.45  $96.31 . $100.31
Group 6 E $34.23 $36.23 $11.58 $8.26 $3.66 $0.62 $0.73 8 $50.08 $61.08 $76.20 $79.200 $93.31 $97.31
Grou;:i 7 $32.95 $3495 $11.58 $8.26 $3.66 $0.62 $0.73 8 $O7.B0  $59.80  §V428  $/7.28  $90.75 0475
Group 8 $31.68 $33.68 $11.58 $8.26 $3.66 $0.62 $0.73 a8 $56.53 $58.53 §72.37 . $75.37 $88.21 $92.21
Group 8-A $20.17  $31.17 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.02  $56.02 $68.61 $71.61 $83.19 $87.19
Group 1-A $43.08 $45.08 $11.58 $8.26 $3.66 $0.62 $0.73 8 $67.93  $69.93 $RI.47 $9247  S111.01 $115.01
Truck Crane Assistant to Engineer $3525 $37.25 $11.58 $8.26 $3.66 $0.62' $0.73 8 $60.10  $62.10 $7773  $80.73 9535  $09.35
Assistant to Engineer $3266 334668 31158 $8.26 $366 3062 - $0.73 8 $57.51 $5951  $73.84 37684 39017 $64.17
Group 2-A $41.09 $4309 $11.58  $8.26 $3.66 $0.62 3073 ] $65.94 $67.594 - $86.49 $B949 $107.03 $111.03
Truck Crane Assistant to Engineer $34.56 $36.96 $11.58  $826 $3.66 $0.62 $0.73 8 $50.81 - $61.581 $/7.20  $80:29 $0477 50877
Assistant to Engineer $3243 $3443 51158 $8.26 $3.66 $0.62 $073 8 $57.28 $59.28 $7350 $76.50  $BO.T1 $93,71
Group 3-A T $39.13  $41.13 $11.58 $8.26 $3.66 $0.62 $0.73 B $63.98 $6598 $3355 38655 $103.41 $107.11
Truck Crane Assistant to Engineer $3469 336693 $11.58 $8.26 $3.66 $0.62 $0.73 -8 $59.54 36154 $76.8%  $79.80 $0423  $98.23
Hydraulic $34.23 $3623 $11.58 $8.26 $3.66 $0.62 $0.73 8 $5908 $61.08 $76.20 $79.20 $93,31 $97.31
Assistant fo Engineer $32.12  $34.12  §11.58 $8.26 $3.66 $0.62 $0.73 8 $56.97 $5897 $73.03 $76.03 $89.0% $93.00
8 $60.58 $62.58 §$78.45 $81.45 $96.31 $100.31

Group 4-A $3573  $3773  $1158  $3.26 $3.66 $0.62 $0.73

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedulesfapprentice wage rates have bee

reassigned by the Department of industiial Refations from the Division of Eabor Statistics and Research to the Division of Apprenticeship Standards. Te obtain any apprentice

schedies/apprentice'wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitpihnww. dir.ca.govidas/das.himl.

® For dassifications within each group, see pages 39B-40.

® AREA 1- Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Frandisco, San Joaguin, San Mateo, Santa Clara, Santa Cnuz, Solano, Stanistaus,
Sufter, Yolo and Yuba counties; and portions of Alpine, Amador, Calavesas, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maripesa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Siea, Siskiyou, Sonoma, Tehama, Tutare, Tuolumne and Trinity counties.

 AREA 2- Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Ei Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Monlerey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. -(Pertions of counties falfing in each area detailed on page 41}

d Saturday in the saime work week may be worked at straight-fime if a job is shut down during the normal work week due 1o inclement weather.

" Includes an amount for suppiemental dues.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coffective bargaining agreement,
applicable to the particutar craft, dassification, or type of worker employed on the project, which is on file with the Direclor of ndustial Relations. If the prevailing rate is not based
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermnment Code. You may obtain the holiday
provisions for the current determinations on the Intemnet at http/iwww.dir.ca.gowDLSRPWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415} T03-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shafl make travel andfor subsistence payments to each worker

fo execute the work. You mnay oblain the travel and/or subsistence provisions for the current determinations an the Intemet at htip/iwww.dir.ca. govTLSR/IPWD.  Travel andfor
subsistence requirements for curent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

39A




DETERMINATION: NC-23-63-1-2011-1

GROUP 8-A
Asticulated Dump Truck Operafor
Etevator Operator
Mini Excavator under 25 H.P. {Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or

Smaller and similar {(without attachments)

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons .

Derrick Barge Pedestal mounted over 100 tons .
Self Propelted Boom Type Lifting Bevice Over 100 tons

GROUP 2-A

Clamshellsand Draglines over 1 cu yds up to and
induding 7 cu yds .

Cranes over 45 lons up to and including 100 tons

Dervick Barge 104 tons and under

Moabile Self-Erecting Tower Crane {Polain} over 3 stories

Self Propelled Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3 A
Clamshells and Draglines up to and incuding 1 cuyd
Cranes 45 tons and under
Mabile Self-Erecting Tower Crane (Potain), 3 stories
and urier ’
Self Propelled Boom Type Liffing Device 45 tons
and under

40

GROUP 4.4

Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or simitar
(Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boom Truck),
under 15 tons



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTION AND DREDGING PROJECTS
CRAFT: # OFERATING ENGINEER (BUILDING CONSTRUGTION)

DETERMINATION: NC-23-63-1-2011-1A

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate lo be paid for work performed afier this date has been determined. 1 wark will extend past this date,
the new rate must be paid and should be incerporated in contracts into now.  Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774

LOCALITY: All Incaliies within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbuold?, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Siera, Siskiyou, Sonoma, Stanislaus, Sutter, Tehamna, Trinity,
Tulare, Tuclumne, Yeolo, and Yuba counties.

Employer Payments. Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacalion Training Othler Hours' Total Daily/ Sunday and
{Joumneyperson) Hourly and and Payments Hourly Saturday” Hofiday
. Rate “Welfare Holiday® Rate 112X .2

Classification Group®

Area1®  Area 2° Areat®  Area?® Aeai® Area2® Areat®  AreaZ
Group 1 $36.35 ° $3B35 §11.58 $8.26 $3.66 $0.62 $0.73 & $61.20 $63.20 $7938 $8238 $97.55 $101.55
Group 2 $3400 $36500 $11.58 $8.26 $3.66 $0.62 $0.73 -] 597565 $B175  $77.20 $8020 $54.65  3U86S
Group 3 $33.50 $3550 $11.58 $8.26 $3.66 $0.62 $0.73 [:] $68.35 §B0.35  §7510  $78.10 38185 30585
Group 4 $3217  $34A47 311.58 $826 $3.66 $0.62 $0.73 8 $57.02 $50.02 $73.11  $76.11  $89.19 39319
Group 5 $30.86 $3298 311.58 $8.26 $3.66 $0.62 $0.73 8 $55.81  $5781  $71.29 $7429 $8B77 39077
Group 6 $20689 $3168 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.54  $56.54 $69.39 $72.39  $8423  §88.23
Group 7 $2860 $3060 %11.58 $8.26  $3.66 . 3062 $0.73 8 $53.45 §5545 36775 §7075 38205  $88.05
Group 8 $2752 §29.52 §$11.58 $8.26 $3.66 $0.62 $0.73 8 5237 - $5437 $66.13  $69.13  $79.8¢ . $8389
Group 8-A $2540 $2740 $11.58 $8.26 $3.66 $0.62 $073 8 $50.25 $5225 $62.85 $6595 $7565 $7965
Group 1-A $37.20  $3920 $11.58 $8.26 $3.66 $062 3073 a $62.05 58405 $BOGS  $83B5  $98.25 10325
Truck Crane Assistant to Engineer  $30.54- . $3254  $11.58 $8.26 $3.66 30.82 $0.73 8 $5539 - $57.39 37086 $73.66 $8503 $89.93
Assistant to Engineer . $28.37 ' 33037 $11.58 £8.268 $3.66 | 062 $0.73 3 $63.22 35522  §67.41 $70.41 $81.50 %8559
Group 2-A $35.51 $37.51  $11.58 $826 $3.66 $0.62 $0.73 2] $6036 $6236  §78.12  $B1.12  $95.47  $90.87
Truck Crane Assistant to Engineer  $30.30 $3230 $11.58 $3.26 $3.66 $0.62 $0.73 8 $65.15 §57.15  $7D.30 $7330 $8545 $88.45
Assistant to Engineer $2815 33015 $11.58 $B26 $3.66 $6.62 3073 8 $53.00 - $55.00 6708  $70.08 38115  $85.15
Group 3-A . $3387 $3587 $11.58 $8.26 $3.66 $0.62 $0.73 g $5872  $60.72 $7566 7866 $9259  $96.59
Truck Crane Assistant fo Engineer  $30.06  $3208  $11.58 $8.26 §3.66 $0.62 $0.73 8 $5491 35691 $60.94 §7294 $8497 38897
Hydraulic $29.568 31690 $11.58 §8.26 $3.66 $0.62 $0.73 8 $54.54 $5684  $6039 $72.39 $84.03  §$56.23
Assistant to Engineer $27.80  $2690 $1158  $826 $3.66 $0.62 $0.73 8 L 35275 35475 $56.70 $69.70  $BOBS . 58465
Group 4-A . $30.96  $32.96 $11.58 $8.26 B3.66 $0.62 $073 8 $55.81 35781 $7129  $7429% 38677 39077

# Indicates an apprenticeable crafl. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedulesfapprentice wage rales have been
reassigned by the Depariment of Indusinal Relafions from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rales, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards” website at
® For classifications within each group, see pages 30B-40. ‘ .
® AREA 1- Butte, Merced, Napa, Sacramento, San Benito, San Joaguin, Santa Cruz, Sianislaus, Sutter, Yolo and Yuba counties; and portions of Algine, Amador, Calaveras, Colusa,
E1 Dorado, Fresna, Glenn, Humboidt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonorma, Tehama, Tulare,
TFuclumne and Trinity counties,
¢ AREA 2- Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Gorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Senoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
d Saturday in the same work week may be warked at straight-time if a job is shut down during the nosmal work week due to indement weather.
 Includes an amount for supplemental dues,
! When three shifis are employed for five {5) or more consecutive days, seven and one-half {7 4/2) conseaitive hours (exclusive of meal period), shall constitute a day of work,
for which eight (B) limes the straight irme hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall ba seven (7} hours of work for eight (8) hours
of pay at the non-shift wage rate.

v

NOTE: For Special Single and Second Shift rates, piease see page 40C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaifing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coltective bargaining agreement,
applicable io the parlicular craft, classification, or type of worker empfoyed on the project, which is on file with the Director of Industriaf Relafions. i the prevailing rate is not based
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the intemet at hitp:/Awww.dir.ca.gow/DLSR/PWD. Holiday provisians for current or superseded determinations may be obtained by
cortadting the Prevailing Wage Unit at (415) 703-4774. :

TRAVEL AND/OR SU BSISTENCE PAYMENT; in accordance wﬂh Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker

to execite the work. You may obtain the travel and/or subsistence provisions for the curment determinations on the intemet at hitp:iwww. dir.ca.gowDLSR/PWD.  Travel andior
subsistence requirements for current or superseded determinations may be ablained by contacting the Prevailing Wage Uriit at {415) 703-4774.
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GENERAL PREVA!L!NG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS -
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.4

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2011-1D1

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012 The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 7034774

LOCALITY: Alllocalities within Afpine, Amador, Buite, Cataveras, Colusa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,.
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Pavments . Siraight-Time Overlime Hourly Rate
Classification” Basic Health  Pension Vacation Training  Other Hours* Total Daity Saturday’  Sunday and
{Joumeyperson) Hourly and and Payments Hourly Holiday
’ Rate Welfare Holiday® Rate 112X 112X 2X

Group 1 7 $38.14 $11.58 $8.26 $3.66 $0.62 $0.73 8 36299 - $82.06 $82.06 $101.13°
Truck Crane Assistant to Engineer $31.15 $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.00 $71.58 $71.68 $87.15
Assistant to Engineer $29.01 $11.58 $8.26 $3.68 $0.62 $0.73 8 $53.86 $68.37 $68.37 $82.87
Group 2 $36.43 $11.58 $8.26 $3.66 $0.62 $0.73 8 $61.28 $79.50 $79.50 $97.71
Truck Crane Assistant to Fngineer $30.93 $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.78 $71.25 §71.25 $86.71
Assistant to Engineer $28.76 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.81 $67.99 $67.99 $8237
Group 3 $35.04 $11.58 $8.26 $3.66 $0.82 50.73 8 $59 89 $77.41 - - - §77.41 $94.93
Truck Crane Assistant {o Engineer  $30.68 $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.53 $70.87. $70.87 $86.21
Hydraulic - $30.30 $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.15 $70.30 $70.30 - $85.45
Assistant to Engineer $2B.53 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.38 $67.65 $67.65 $81.91
Group 4 . $33.11% $11.58 $8.26 $3.66 $0.62 - $0.73 8 $57.96 §$74.52 '$74.52 3$91.07

Group 5 $31.86 © $11.58 $8.26 $3.66 $0.62 $0.73 8 . $56.71 $72.64 $72.64 ' $88.57

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage _
rates have been reassigned by the Depariment of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To . ;
obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website f
at hitp:/Aiwww.dir.ca.gov/das/das.himl. ) '
* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.
* For classifications within each group, see page 45. '
¢ Includes an amount for suppiémental dues. )
? When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {(exclusive of meal period), shall constitute a day of

work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shifi. The third shift shall be seven (7) hours.of work for

eight (8) hours of pay at the non-shift wage rate. . :

NOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be aff holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relafions. If the
prevailing rate is not based on a collectively bargained 1ate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp:/Aww. dir.ca.gow/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
1o each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at '
hitp:/hwww.dir.ca.gov/DESR/PWE.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at {415) 7034774,
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GENERAL PREVAEING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

- FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2011-2
ISSUE DATE: Augnst 22, 2011
EXPIRATION DATE OF DETERMINATION: June 24, 2012%* The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774,

LOCALETY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plamas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity; Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
{Journeyperson) Hourly and and ‘ ~ Payments Hourly : Holiday
Rate Welfare Holiday® Rate 112X 1125 2X
Classification Group®
Area1® Area2® Area 1’ Area2® Area1® Area?2® Area1® Arca2° Arca 1” Arca2®

Group I $28.64 30064 11.58 7.98 3.46 0.61 4078 '8 53.05 5505 67.37 7037 6737 7037 8169 85.69
Group H © 2504 2704 11.58 798 346 - 061 4078 8 4945 5145 6197 6497 6197 64.97 7449 7849
Group I 2043 2243 11.58 1798 346 0.61 4078 8§ 44.84 46.84 55.055 58.055 55.055 58.055 65.27 6527
Group IV# 17.72 1972 1158 798 346 0.61 0,78 8 4213 44.13 5099 - 5399 5099 5399 59.35 63.85

# Indicates an apprenticeable craft. Effectivé as of Fuly 1, 2008, the issnance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

hitp:/www.dir.ca. govidas/das. htinl. -
* For classifications within each group, see below. '
* AREA 1 - Alameda, Butte, Contra Costa, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stamislaus, Sutter, Yolo and Yuba Counties; and portiens of Alpine, Amador, Cataveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, ‘Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyoun, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
® AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Monterey, Nevada, Placer, Piumas, Shasta, Sterra, Siskiyou, Soncma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each
area detailed on page 41}
* Inchudes an amount for Atmuity Fund $0.40, Coniract Administration Fund $0.20, Industry Stabilization Fund $0. 06 Preservation Fumd $0. 10, and Industry Promotion Fund
$0.02.
* Saturdays in the same work week may be worked at straight-time if a job is shut down durmg the normal work week due to inclement weather.
" Includes an amount for Supplemental Dues.
& Group IV receives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be pa.td, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shafl be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp.//www. dir.ca.gow/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:ffww.dir.ca gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
' Hydro Seeder Machine

Group I Roller

~roup 2 : -Tired k Earthmovi i

Landscape Finish Grade Operator. All finish grade work regardless of the g&g‘ﬁgﬁ and Trac oving Equipment

equipment used, and all equipment with a horsepower rating of more than 65. Straw Blowers

Trencher - 35 Horsepower up to 65 Horsepower
Group 1L
Landscape Operator up to 65 HP. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group 1 or Group I .
Group . The following equipment shall be included in Group II except Landscape Utility Operator

when used for finish work so long as its manufacturer's horsepower rating is Small Rubber-Tired Tractor
Trencher - Under 31 Horsepower

65 or less.
A-Frame and Winch Truck
Backhoe Group IV
Forklift (Jobstte) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROFECTS
CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELIL AND DIPPER. DREDGING AND HYDRAULIC SUCTION DREDGIN G)
DETERMINATION: NC-63-3-12-2011-2 -
ISSUE DATE: August 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work w111 extend.
past this date, the new rate must be paid and shoubd be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific

rates at (415) 703-4774.
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Copira Cosfa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,

Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, ‘Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Standsiaus, Sutter, Tehama, Trnity, Tulare, Tuclumne, Yolo, and Yuba counties.

. Emplover Payments * Straight-Time . Qvertime Howly Rate

Classification Basic Health Pension® Vacation Training Other  Homs  Total . Daily® Saturday™® Sunday
(Journeyperson} Hourly and and Payments Hourly and

© Rate ‘Welfare Holiday ¢ ) Rate 112X (112X Hozli)%ay
Classification Group® : :
First Shift Area 1" Area?” Area 1" Area2® Areal’ Area2® Areal® Area?® Area1® Area2’
Group 1 - $3894 4094 1158 927 4.55 0.08 0.25 8 6467 6667 8414 8714 8414 8714 103.61 107.61
Group 2 3398 3598 11.58 0.27 4.55 0.08 025 8 571 6171 7670 7970 7670 7970 -93.69 97.69
Group 3 32.86 3486 1158 927 4.35 0.08 0.25 & 35859 6059 7502 7802 7502 78.02 9145 9545
Group 4 2956 3156 11.58 927 4.55 0.08 025 & 5529 5729 7007 73.07 7007 73.07 8485 8885
Second Shift  Area1® Arca2® ' Areal® Area2® Areal’ Area2® Arcal® Arca2® Areal® Area?’
Group 1 $4325 4525 1138 927 4.55 0.08 0625 8 6898 7098 90.605 93605 S50.605 93605 11223 11623
Group 2 3767 3967 1138 - 927 4.55 0.08 025 8 6340 6540 82235 85235 82235 85.235 101.07 10507
Group 3 3641 3841 11.58 9.27 4.55 0.08 0.25 8 6214 6414 80.345 83.345 80345 83345 9855 10255
Group4 3270 3470 11.58 9.27 455 0.08 0.25 8 5843 6043 7478 7778 7478 77.78 9113 9513

# Indicates an appmnnoeab]e craft. Effective as of July 1, 2008, the issnance and publication of the prevailing wage apprentice schedules/apprentice wage rates have
been reassigned by the Depariment of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To
obtain any apprentice schedules/appreatice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticéship
Standards' website af hitp:/fwww.dir.ca.gov/das/das htm].

* For classifications within each group, see below.

" P AREA 1 - Alameda Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San me:lsco San Joaquin, San Mateo, Santa Clara, Santa Cruz, Soiano
Stanislaus, Sutter, Yolo and Yuba connties; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Gletn, Humboldt, Kings, Lake, Lassen,
Madera, Mariposa, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tebama, Tulare, Tuolumne and Trinity counties.

° AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plomas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties, (Portmns of
counties falling in each area detailed on page 41).

4Includes an amount for Supplemental Dues.

¢ Includes an amount for Annuity Trust Fund.

¥ Saturday in the same workweek may be worked at straight-time if a job is shut down dunng the normal workweek due to inclement weather,

E Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Hohday

overtime rate.

GROUP 1 GROUR 3 GROUP 4
Leverman / Operator Booster Pump Operator . Bargeman
Day Mate (Captain) ) Deck Engineer : Deckhand
Chief Engineer ' . Deck Mate : ' Fireman

: Dredge Tender Levechand
GROUP 2 Welder Oiler

_ ' - Winch Man Oiler :

Dredge Dozer Watch Engineer Ciler
HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
- agreement, applicable to the particunlar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relafions. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as prowded in Bection 6700 of the Government Code. You may obtain the boliday
provisions for the current determinations on the Internet at http:/www. dJI ca.gov/DLSR/PWD. Holiday provisiens for current er superseded determinations may be obiained by contacting
the Prevailing Wage Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Lahor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on. the Internet at http://www dir ca govw/DESRPWD.  Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORKF

DETERMINATION: NC-23-63-1-2011-1D

ISSUE DATE: August 22, 2011

EXPIRATION DATE: OF DETERMINATION: June 24, 20

12" The rate to be paid for work performed after this date has been determined. If work will extend past this date,

the new rale must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774

LOCALITY: Alt localiies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norie, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Manposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Siesra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yola, and Yuba counties.

Classification
(Joumeyperson)

Group 1
Truck Crane Assistant to Enginecr
Assislant to Engineer

Group 2
Truck Crane Assistant to Engineer
Assistant to Engineer

Group 3

Truck Crane Assistant to Enginesr
Hydraulic

Assistant o Engineer

Group 4
Group 5

Basic
Hourty
Rate

$39.62
$32.30
$30.07

$37.85
$32.08
$29.80

$36.37
$31.81
$31.42
$20.58

$34.35
$33.05

Health

and
Welfare

$11.58
$11.58
$11.58

$11.58
$11.58
$11.58

$11.58
$11.58
$11.58
$11.58

$11.58
$11.58

Employer Payments
Pension  Vacation  Training
and
Holiday®
$8.26 $3.66 $0.62
$8.26 $3.68 $0.62
$8.26 $3.66 $0.62
$8.26 $3.66 $0.52
$8.26 $3.66 $0.62
$8.26 $3.66 $0.62
$8.26 $3.86 $0.62
$8.26 $3.66 $0.62
$8.26 $3.66 $0.62
$8.26 $3.65 $0.62
$8.26 $3.66 $0.62'

$8.26 $3.66

$0.62

Other
Payments -

$0.73
$0.73
$0.73

$0.73
$0.73
$0.73

$0.73
$0.73
$0.73
$0.73

$0.73
$0.73

Straight-Time

Hours® Total
Hourly

Rate
8 $64.47
8 $57.15
8 $54.92
8 $62.70
8 $56.93
8 $54.85
8 $61.22
8 $56.66
8 $56.27
8 $54.43
8 $58.20
8 $57.90

Overtime Hourly Rate

Daily®
112X

$84.28
$73.30
$69.96

$81.63
§72.97
$69.65

$79.41
$72.57
$71.98
§69.22

$76.38
$74.43

Saturday®®®
1 172X

$84.28
$73.30
$60.96

$81.63
$§72.97
$69.55

$79.41
§72.57
$71.98
$60.22

$76.38 - . -

$74.43

Sunday and
Hohday
2X

$104.09
$88.45
$84.99

$100.55
$88.01°
$84.45

$97.59
$88.47
$87.69
$84.01

$93.55
$90.85

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates
have been reassigned by the Department of industrial Relations from the Division of Labor Statistics and Research to the: Division of Apprenticeship Standards. To obtain any

apprentice schedules/apprentice wage fates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

hitp:/iwww.dir.ca.govidas/das.himl.

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due 1o inclement weather.
® Rate applies to the first 2 daily overtime houfs and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

¢ For Building Construction, see page 40B

d

work, for which eight (8) times the straight time hourly rate shall be paid at the
eight (8) hours of pay atthe non-shift wage rate.

GROUP 1
Cranas over 100 tons
Derrick over 100 tons

includes an amount for supplemental dues.
When three shifts are employed for five (5} or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work for

Setf Propelied Boom Type Lifting Device: over 100 tons

GROUP 2

Cranes over 45 tons up to and including 100

Deyrick, 100 tons and under

tons

Self Propelied Boom Type Lifting Device, over 45 tons

Tower Crane

NOTE: For Special Single and Second Shift rates, please see page 45A.

GROUP 3
Cranes, 45 tons and under
Self Propelled Boom Type Lifting Device, 45 tons and under

GROUP 4
Chicago Boom
Forklift, 10 tons and over

Heavy Duty Repairman/Welder

GROUP 5
Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ai holidays in the collective bargaining

agreement, applicable to the particular craft, ciassification, or type of worker employed on the project, which is on fite with the Director of Industrial Relations. If the

prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shafl be as provided in Section 6700 of the

Govemment Code. You may obtain the holiday provisions for the current determinations on the Intemet at hitp: i dir.ca.gow/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intermnet at

httgxAwww_dir ca.gowDl SR/PWD. Travel andfor subsistence requirements for current or su

Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2011-2

ISSUE DATE: August 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed afier this date
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Techama, Trinity,
Tulare, Yolo and Yuba counties.

Employer Payments Straight-Time  Overtime Hourly Raie
Classification Basic Health Pension® Vacation Training Hours Total Daily 6™& 7th Holiday
(foummeyperson) Houwrly and and Hourly Workday _
’ Rate  Welfare Holiday : Rate 112X 112X 2X

Fixture Washer: Start $ 18.03 $7.85 $54 $62 - 8 $2704 $36325 836325 $45.61

3 — 6 Months 1685 7.85 .60 .69 - 8 28.99 39215 39.215 49.44

6 Months orMore 2103 785 - 63 73 . — 8§ 3024 41070 41070  51.90
Serviceman )

0 — 12 Months 23.10 785 .69 .80 - 8. 3244 44335 44335 56.23

8 33.89 46.485 46.485 59.08

12 Months or More 2446 7385 73 - .85 -

* 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particulat craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in’
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at hitp://www.dir.ca.eov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 17739,
contractors shall make travel and/or subsistence payments fo each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
‘Wage Unit at (415) 703-4774.

46



* GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2011-1B

ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: June 24, 2012 The rate o be paid for work performed after this date has been determined. If work will extend past this date,
- the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rales at (415) 703 4774

LOCALITY: Al localities within Alameda, Alpine, Amador, Bute, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,.
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba counties. .

Employer Payments Straight-Time Overtime Hourly Rate
Classiication Basic Health Pension  Vacation Training Other Hours? Total Daily’ Saturday® Sunday and
(Joumeyperson) ’ Hourly and and Payments Houry ' ) Holiday
Rate Welfare : Holiday® Rate 112X 112X 2X
Gréup 1 $38.99 $11.58 $8.26 $3.66 $0.62 $0.73 8 $63.84 $83.34 $83.34 $102.83
Truck Crane Assistant to Engineer $32.01 311.58 $8.26 $3.66 $0.62 $0.73 8 $56.86 $72.87 $72.87 $88.87
Assistant to Engineer $20.73 $11.58 $8.26 - $3.66 $0.62 $0.73 g $54.58 $69.45 $60.45 $84.31
Group 2 $37.17 $11.58 $8.26 $3.66 $0.62 $0.73 8 $62.02 $80.61 $80.61 $99.19
* Truek Crane Assistant to Engineer $31.76 $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.61 37249 $72.49 $88.37
Assistant to Engineer $29.46 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.31 $69.04 $69.04 $83.77
Group 3 $35.49 $11.58 $8.26 $3.66 $0.62 $0.73 8 $50.34 $78.09 $78.09 $95.83
Truck Crane Assistant to Engineer $31.47 $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.32 $72.06 $72.06 $87.79
Assistant to Engineer $29.24 $11.58 $8.28 $3.66° $0.62 $0.73 8 $54.09 $68.71  $68.71 $83.33
Group 4 . §33.72 $11.58 $8.26 $3.66 $0.62 $0.73 8 $58.57 §75.43 $7543 $92.29
~Group & $31.08 . $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.93 57147 $71.47 $87.01
Group 8 $28.85 1158 $8.26 $3.66 $0.62 3073 8 $53.70 $68.13 $68.13 _$82.55

# Indicates an apprenticeable craft. Effectrve as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schediles/apprentice wage

rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To

obtain any apprenhoe sd'ledules.fapprenhoe wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website

at hitp:fwww.dir.ca.gov/das/das. html. . .

® Saturday in the same work week may be worked at stralght -time rates if a job is shut down during the normal work week due fo inclement weather.

® Includes an amount for supplemental dues.

¢ Rate applies to the first 2 daily overtime hours only. All other time is paid at the double bme rate.

9 When three shifts are employed for five (5) of more consecutive days, sever and one-half {7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly.rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for
eight (8) hours of pay at the non-shift wage rate,

GROUP 1 GROUP 3
Clamshells Over 7 Cu Yds Deyrick Bamge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Qver 100 Tons . Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Propalied Boom Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Grawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshelis Up To And Inchuding 7 Cu Yds ) Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons . Foridift, 10 Tons And Over
Fundex F-12 Hydraulic Pile Rig . . Heavy Duty Repairman/VVelder
Self Propelied Boomn Type Lifing Device Over 45 Tons -
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP &
Up To And Including 100 Tons Deck Engineer
GROUP &
Deckhand
Firernan

NOTE: For Special Single and Second Shift rates, please see page 478B.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be ali holidays in the callective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. fihe
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the curent determinations on the Intemnet at hitp:/fwww. dir.ca.gov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, confractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the trave! and/or subsistence provisions for the current determinations on the Imternet at
http:ifwww.dir.ca.gowDLSR/PWD.  Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting 1he Prevailing

Wage Unit at (415) 7034774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2011-1B1

ISSUE DATE: August 22, 2011 . '

EXPIRATION DATE OF DETERMINATION: June 24, 2012™ The rate io be paid for woik performed after ihis date has been determined. If work wiil extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 7034774

LOCALITY: Al localities within Alpine, Amador, Butte, Cafaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinily, Tutare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time ) Overtime Hourly Rate
Classification” Basic Heafth Pension  Vacation  Training Other Hours® Totat Daily Saturday®  Sunday and
{Journeyperson} - Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 1 1/2X 1 12X 2X

Group 1 $37.51 $11.58 $8.26 $3.66 $D.62 $0.73 8 $62.36 $81.12 $81.12 $99.87
Truck Crane Assistant to Engineer $30.86- $11.58 $B8.26 $3.66 $0.62 $0.73 8 $55.71 $71.14 $71.14 $86.57
Assistant to Engineer $28.69 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.54 $67.89 $67.89 $82.23
Group 2 ' $35.80 $11.58 $8.26 $3.66 $0.82 $0.73 8 $60.65 $78.55 $78.55 $96.45
Truck Crane Assistant to Engineer $30.83 $11.58 $8.26 $3.66 $0.62 $0.73 8 $55.48 $70.80 $70.80 $86.11
Assistant to Engineer $28.44 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.29 $67.51 $67.51 $81.73
Group 3 $34.19  $1158  $8.26 $3.66 $0.62 S0.73 8 $50.04  S76.14 . §7614 59323
Truck Crane Assistant to Engineer  $30.36 $11.58 $8.26 $3.66 $0.62 50.73 8 $55.21 $70.39 $70.39 $85.57 -
Assistant to Engineer $28.21 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.06 $67.17 $67.17 $81.27
Grmip 4 $3249 %1158 %8.26 $3.66 $0.62 $0.73 8 $57.34  $7359 - $7358  ©$89.83
Group 6 $29.99 $11.58 $8.26 $3.66 $0.62 $0.73 8 $54.84 $69.84 $69.84 $84.83
Group 8 $27.85 $11.58 $8.26 $3.66 $0.62 $0.73 8 $52.70 $66.63 $66.63 $80.55

# Indicates an apprenticeabie craft. Efective as of July 1, 2008, the determination, issuance and pubdication of the prevailing wage apprentice schedules/apprentice wage
rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To
obtain any apprentice schedulesfapprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlcesh:p Standards'
websrie at http:/Awww dir.ca govidas/das. himl.
Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due fo inclement weather.
® For classifications within each group, see page 47.
° Includes an amount for supplemental dues.
¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourty rate shall be paid at the non-shift wage rate jor the second shift. The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shifl 1ates, please see page 47C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govermnment Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker 1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http:fheww . dir.ca.gov/DLSR/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 7034774,
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STATE. OF CAT TFORN"[A . ' GRAY DAVIS, GOVERNOR . .-

DEPARTMENT OF INDUSTRIAL RELATIONS T T e e
DIVISION OF LABOR STATISTICS & RESEARCH | ADDRESS REPLY TO-
455 Golden Gate Avenne, 82 Floor : :
San Francisco, CA 94102 ’ : P.O. Box 420603

San Frarcisco CA 94142-0603 .
July 15, 2002

NOTICE REGARDING, ADVISORY SCOPE OF WORK FOR
THE NORTHERN CALIFORNIA LABORERS®
GENERAL PREVAILING WAGE DETERMINATION

The following classifications, which are part of the Master Labor Agreement between the Northern
California District Council of Laborers and the Associated General Contractors of California, Inc.,
were not published or recognized by the Department of Industrial Relations in }he July 15, 2002
interim determination for the Northern California Laborers” general determination, NC-23-102-1-
2002-1. The rate associated with these unrecognized classifications SHALL NOT be apphed or

~ used on public works projects for the associated type of work:

Construction Specialist

- Directional Boring Machine

Group 1
Bobcat
Group X1
Forklift

- Pilot Car
Skip Loader (up to and including ¥ Cubic.Yard)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #EABORER AND RELATED CLASSIFICATIONS
DPETERMINATION: NC-23-102-1-2011-2 :
ISSUE PATE: AUGUST 22, 2011
EXPIRATION DATE OF DETERMINATEON: YUNE 30, 2012* Effective until superseded by 2 new dy ination isswed by the Director of Industrial Rélations. Contact the Division of Labor Stafistics and Research
at (415) 703-4774 for the pew rates afier ten days afler the expiration date if no subsequent determination is issned. :
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDGCING, MERCED, MOPOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENTFO, SAN FRANCISCO, SAN YOAQUIN, SAN
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOQU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND ¥UBA COUNTIES.

Employer Payments Straight-Time Overime Hourly Rate
Classification” Basic Health Pension  Vacation  Training Other  Hours®  Total - Daily Saturday” Sunday/
(Journeyperson) Howrly and and Payments Houry Holiday
* Raé Welfare Holiday Rate 12X 112X 2X
AREA1* )
Construction Speciatist 27.84 6.54 755 248 0.34 0.13 8 44.88 58 80 58.20 7272
Group 1; Group 1(B) 27.14 654 . 755 2.48 . 034 0.13 H 44.18 57.75 57.75 7132
Group 1(A) o 2136 654 755 2.48 034 0.13 8 44.40 58.08 5808 7176
Group 1(C) 2719 6.54 7355 248 &34 013 8 44.23 5783 57.83 . T4z
Group 1 (E} 2769 - 6.54 755 2.48 0.34 013 8 44.73 58,58 58.58 7242
Group L (F-1) 2772 6.54 7.55 2.48 0.34 0.13 8 44.76 58.62 5862 72.48
Group 1 (£-2) 2674 6.54 755 2.48 0.34 0.13 g 4378 5715 57.15 70.52
Group 1(G) 2734 6.54 755 248 034 013 8 4438 58.05 58.05 T1.72
Group 2 - 2699 6.54 755 2.48 034 0.13 3 44.03 57.53 57.53 71.02
Group 3; Group 3(A) 26.89 6.54 7.55 248 034 0.13 8 4393 57.38 57.38 7082
Group 4, Group 6(13) 20.58 6.54 7.55 " 248 0.34 013 8 . 3762 47.91* a791" 58.20°
Group 5° 12,90 6.54 7.55 248 ¢.34 013 8 29.94 36.39 3639 4284
Group 6 2810 6.54 7.55 2.48 034 0.13 8 45.14 59.19 59.19 7324
Group 6 (A) - 27.60 6.54 7.55 2.48 034 0.13 8 2264 58.44° 5844 72.24
Group 6 (C) 27.01 654 . 755 2.48 034 i3, 8 44.05 57.56 5756 71.06
Group 7 Stage | (1" 6 months) 18.82 654 7.55 248 0.34 T 013 8 35.86 45.27 4527 54.68
Stage 2 (2™ 6 months) 2151 6.54 7.55 2.48 034 0.13 8 38.55 49.31 49.31 60.06
Stags 3 (3™ 6 months) 2420 6.54 7.55 248 034 013 3 4124 53.34 53.34 65.44
AREAZ" ) .
Construction Specialist 26.84 654 7.55 2.48 034 0.13 8 43.38 5750 57.30 70.72
Group 1; Group 1(B)" 26.14 654 7.55 248 034 013 H] 43.18 56.25 56.25 69.32
Group 1(A) 26.36 6.54 7.55. 2.48 0.34 013 8 43.40 56.58 56,58 69.76
Group i (C) 26.19 6.54 7.55 2.48 0.34 013 g 4323 56.33 5633 69.42
Group 1 (E) 26.69 654 7.55 248 034 0,13 8 43.73 57.08 57.08 70.42
Group 1 (F-1} 26.72 654 7.55 248 034 013 8 43.76 5712 5712 70.48
Group 1 (F-2) 2574 6.54 . 755 248 0.34 013 8 42.78 55.65 55.65 68.52
Group 2 2599 6.54 7SS 248 034 0.13 8 43.03 56.03 56.03 65.02
Group 3; Group 3(A) 2589 6.54 7.55 248 034 0.13 3 42,93 55.88 5588 - 68.82
Group 4; Groap 6(B) 16.58 6.54 7.55 248 034 0.13 3 36.62 46.41° 44.41* 56.20°
Group 5° . 12.90 6.54 7.55 248 034 0.13 H] 25.94 3639 36.39 42.84
Group & 2710 6354 7.55 248 8.34 013 8 4414 57.69 57.69 71.24
Group 6 (A) ] 26,60 654 7.55 2.48 034 - a.13 8 4364 56.94 56.54 70.24
Group 6 (C) 26.01 © 654 7.55 2.48 034 0.13 g 43,05 56.06 56.06 69.06
Group 7— Stage I {1* 6 months) 18.12 654 7.55 2.4% " 034 013 2 35.16 4422 44.22 53.28
Stage 2 (2 6 months) 20.71 6.54 7.55 248 0.34 0.13 8 37.75 48.11 43.11 58.46
Stage 3 (3” 6 months) 2330 6.54 .55 2.48 034 0.13 g 40.34 51.99 51.99 63 64

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. EFFECTIVE AS OF YULY 1, 2008, THE ISSUANCE AND PUBLICATION OF THE PREVAILING WAGE APPRENTICE SCHEDULES/APPRENTICE WAGE
RATES HAVE BEEN REASSIGNED BY THE DEPARTMENT OF INDUSTRIAL RELATIONS FROM THE DIVISION OF LABOR STATISTICS AND RESEARCH TO THE DIVISION OF APPRENTICESHIP
STANDARDE. TO CBTAIN ANY APPRENTICE SCHEDULES/APPRENTICE WAGE RATES, FLEASE CONFACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF
APPRENTICESHIP STANDARDS' WEBSITE AT HITP//WWW DIR, CA. GOV/DAS/DAS HTME. .

a  GROUP 1(D} - MAINTENANCE OR REPATR TRACKMEN AND ROALD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHATL RECEIVE 5025 FER

PER HOUR ABOVE THEIR REGULAR RATE FOR. ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
AFPPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUF AND COVER WORK. OF SUBWAY CONSTRUCTION AFYER TEMPORARY COVER HAS
BEEN PLACED. .
GROUF 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING §CAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENIITLED T0O RECEIVE THE WAGE RATE SET FORTH IN GROUP L(A).
b SATURDAYS IN THE SAME WORE WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK, DUE TO DNCLEMENT WEATHER,
MATOR MECHANICAL BREAKDOWN OR LACK OF MATERTALS BEVOND THE CONTROL OF THE EMPLOYER. :

¢ AREA 1 - ALAMEDA; CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATED, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISEIYOU, SOELANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEFK.

e ANINDIVIDUAL EMPLOYER MAY EMPLOY TWO ENTRY LEVEL LABORERS FOR. EVERY FOUR (4) REGULAR L ABORERS ON FACH JOB OR PROJECT. ENTHY LEVEL LABORERS RECEIVE
NO PREDETERMINED INCREASES, THIS RATIO OF ENTRY LEVEL LABORERS TC REGULAR LABORFRS APPLIES ONLY TO WORK. ON THE SAME JOB SITE.

f GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACE DAY. SEE PAGE 50 FOR DETALLS.

g WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 %) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PATD AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD
SHIFY SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE. :

h ZONEPAY AT THREE DOLLARS (§3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ABDED TO THE BASERATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE FEINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WENCH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, TF TEE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WRICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR. THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTIP:HWWW DIR CA GOV/DLSR/FWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE PREVAIIING WAGE UNIT AT
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR, SUBSISTENCE PAYMENTS
TOEACH WORKER TO EXECUTE THE WORE. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR THE CURRENT DETERMINATION ON THE TNFERNET AT

HITF:/ /WWW.DIE.CA GOV/DISR/FWD. :

49



DETERMANATEION: NC-23-102-1-2011-2 and NC-23-102-1-2011-2A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’'S WORK

MASONRY AND PLASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS)
- STATE LICENSED BLASTERS AS DESIGNATED

DIAMOND DRILLERS

MULTIPLE UNIT DRILLS

HYDRAULIC DRILLS

CERTIFIED WELDFR

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP I (G) FOR SOME OF THE
. FOLLOWING CLASSIFFCATIONS)
ASPHALT SPREADER BOXES (ALL TYPES}
BARKO, WACKER AND SIMILAR TYPE TAMPERS
BUGGYMOBILE
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS
CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER
CERTIFIED HAZARDOUS WASTE WORKER. (INCLUDING LEAD ABATEMENT)
COMPACTORS OF ALL TYPES
CONCRETE AND MAGNESITE MIXER AND % YARD
CONCRETE PAN WORK
CONCRETE SANDERS, CONCRETE SAW
CRIBBERS AND/OR SHORING
CUT GRANITE CURB SETTER
DRI PAKIT MACHINE
FALLER, LOGLOADER AND BUCKER
FORMRAISERS, SLEP FORMS
GREEN CUTTERS
HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD
HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 100 LBS. PRESSURE/DVER)
HYDRO SEEDER AND SIMILAR TYPE
JACKHAMMER OPERATORS
TJACRING OF PIPE OVER 12 INCHES
JACKSON AND SIMILAR TYPE COMPACTORS
KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAV-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUGH MATERIALS)
LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER
MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASYIC WORKERS (WEI/DRY)
NO JOINT PIPE AND STRIPFING OF SAME, INCLUDING REPAIR OF VOIDS
PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER
PERMA CURBS
PRECAST-MANHOLE SETTERS ~
PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)
PRESSURE PIPE TESTER
POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS
POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2
RAM SET GUN AND STUD GUN
RIPRAP-STONEPAVER AN ROCK-SLINGER, INCLUDING FLACING OF SACKED CONCRETE
AND/OR SAND (WET OR DRY) AND GABIONS AND SEMILAR TYPE
ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETS CHIPFING SCARTFTFR
ROTO AND DITCH WITCH
ROTOTILLER
SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN
SIGNALING AND RIGGING
SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES)
TANK CLEANERS
TREE CLIMBERS
TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING; RELINING, OR
SIMELAR.
TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER.
TURBO BLASTER
VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER'S WORK
_VIBRATORS

GROUP 1 (A]
ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES

OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING
JOY DRILL MODEL TWM-2A
GARDENER-DENVER MODEL DI 143 AND SIMILAR TYPE DRILLS
TRACK DRILLERS
JACK LEG DRILLERS
WAGON DRILLERS
MECHANICAL DRILLERS-ALL TYPES REGARDIESS OF TYPE OR METHOD OF POWER
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
BLASTERS AND POWDERMAN .
HIGH SCALERS (INCLUDING DRILLING OF SAME)
TREE TOPPER
BIT GRINDER.

GROUP 1 (B) — SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMATL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROETP
1 WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENLTY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 PER.
DAY ABOVE GROUP | WAGE RATES.

GROUP 1 (C)

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOFPLASTICS AND SIMILAR TYPE WELDING

GROUP I (B}
SEE FOOTNOTE A ON PAGE 49

GROUP 1

WORK ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND
IN BEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH)

SHAFT IS AN EXCAVATION OVER FIFTEEN (15)FEET DEEP OF ANY TYPE
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GROUP 1 (F-1) ]
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 (F-2
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE -

GROUP 1 {G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY
PIPELAYERS {INCLUDING GRADE CHECKING IN CONNECTION WiTH PIPELAYENG),

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER, *
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REFAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP 1 '
SEE FOOTNCTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NAPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINPMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKITAMMERS IN NO WAY INVOLVED IN THIS ITEM )

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONTTOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PETTSBURGH CHIPPER, AND SIMILAR TYPE ERUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) — SEE ALSO
SKILTED WRECKER. (GROUP 1)

SLOPER.

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALY PNEUMATIC, AR, GAS AND ELECTRIC TGOLS NOT LISTED IN GROUFS 1 THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES . |

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS AND GENERAL LABORERS

DUMPMAN, EOAD SPOTTER

FLAGPERSON

FIRE WATCHER ]

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

MAINTENANCE, REPAIR TRACKMEN AND ROADBEDS

STREETCAR AND RATFROAD CONSTRUCTION TRACK LABORERS

TEMPORARY ATR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

GROTIP 3 {A} — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONJUN( C'l'ION WITH
LABORER’S DUTIES)

GROUP 4

FINAL CLEANUP ON BUHDING CONSTRUCTION PROJECTS FRIOR TO OCCUPANCY ONLY

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUTION

BRICE CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDIFIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMENATIONS.

GROUP 5
ENTRY LEVEL LABORERS {2000 HOURS). NOTE: ENIRY LEVEL LABORERS RECEIVE NO
PREDETERMENED INCREASES .

GROUPS
STRUCTURAL NOZZLEMAN

GROUT 6 (A)
NOZZLEMAN (NCLUDING GUNMAN, POTMAN)

RODMAN
GROUNDMAN

GROUP 6 (B) — SEE GROUP 4 RATES
GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
JOURNEYMAN(GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES THE JOURNEYMAN SCALE).
NOTE: THIS RATIO APPLIES ONLY TG WORK ON THE SAME JOB SITE,

GROUP 6 ( C}
REBOUNDMAN

GROUPT : _

LANDSCAPE LABORER TRAINEE (RATIOQ FOR TRAINEES IS ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME 108 SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

‘ CRAFT: TUNNEL WORKER (LABORER}
DETERMINATION: NC-23-102-11-2011-2
ISSUE DATE: August 22, 2011
EXPIRATION DATE OF DETERMINATION: June 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new ates after 10 days from the expiration date, if no
subsequent determination is issued. ‘

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Beaito, San
Francisco, San Joaquin, San Matco, Santa Clara, Santa Crnz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Pavments _ Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total’ Daily Saturday? Sunday
(Journeyperson) Hourly and Holiday" Payments® Hourly and
Rate Welfare : . Rate  11/2X 112X Holiday
Diamond driller, groundman, gunite or
shotcrete nozzleman $3335 6.54 7.55 248 0.30 0.13 8 50.85 67.525 67.525 84.20
Rodman, sﬁaﬂ work and raise (below actual or

excavated ground level) $33.12° 654 755 248 0.80 0.13 8 50.62. 67.18 "67.18 83.74

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lified, concrete finisher in tutmel, concrete/screed man, grout pumpman

and potman, gunite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and

raise work, nipper, nozzleman on slick ling, sandblaster-potman (work assignment ‘ .
interchangeable) - $32.87 6.54 7.55 248 0.80 6.13 8 50.37 66.803 66.805 83.24

Steel form raiser and sctter, timberman, retimberman {wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $32.87 6.54 7.55 2.48 0.80 0.13 8 50.37 66.805 66.805 8324

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including i
rodding and spreading $3242 6.54 7.55 248 0.80 013 8 4992 66.13 66.13 8234

Dumpman (any method), grouf crew, reboundman, swamper/brakeman, ‘ _
watchman $31.88 6.54 7.55 248 0.80 0.13 8 49.38 65.32 65.32 81.26

When desiguated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.

Note: Rates for tonnel workers working in compressed air as well as their support classifications are available by request. Please contact the Division of
Labor Statistics and Research at (415) 703-4774.

® Includes an amount for supplemental dues.

¥ Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.05.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes
Alameda, Contra Costa, and San Francisco Countics.

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco. Co '

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be all bolidays in the
collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp://www.dir.ca.gov/DL.SR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774. .

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obfain the travel and/or subsistence provisions for the current determinations on the
Internet at http:/fwww.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415)-703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNEA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AN} 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: PARKING AND HEGHWAY IMPROVEMENT PAINTER (PAINTER)

DETERMINATION: NC-200-X-17-2011-2

ISSUE DATE: Angust 22, 2011

EXFPIRATION DATE OF DETERMINATION: June 30, 2012*% Effective nntll superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for the new rates afier ten days afier the expiration date if
no subsequent determination is issued.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nerte, El Dorado, Fresno, Glenx,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tchama, Tnmty
Tulare, Tuolumae, Yolo and Yuba counties.

Emplover Payments ) Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic ~ Health  Pension Vacation/ Traiming Hours 7Total Daily . Hoeliday
‘ Hourly and Holiday® and Hourly : .
Rate Welfare Other Rate 112X 2X 2X
Striper; Layout and aﬁplication of
painted traffic siripes; hot thermo
plastic; tape traffic stripes *31.35 7.50 4.05 - 0.10 8 43.00 °58.675 74.35 74.35
Parking Lots, Gamecourts,
Playgrounds *26.65 7.50 4.05 - .10 8 38.30 °51.625  64.95 64.95
~Step-1—Cisst-— 2000 Houss) 218-81 F-50- 243 et & 28-84 238345 4765 4765
ep 2 (Se ] 2038 0 6 Beb s 0:6 9 599
LT e B bl MO | ﬁnnnn Ay a1 05 50 304 010 (+] o Lo e Y0 Y CAn s g4 24 sA4.24
EP o rhire Pod-rOHFH oy pel T 2T Ty o = oo g i 2o . rvie
7 Protective Coating, Resurfacing,
Pavement Sealing, Including Repair
‘When Dope in Conjunction With :
Pavement Sealing 26.96 750 . 405 - 0.10 8 38.61 £52.09 65.57 65.57

*Includes an amount withheld for Dues Check-Off.
b Included in Basic Hourly Rate ($1.91). Rate applies to the first & years of employment only; $2.30 per hour worked for 10 years or more.
Vacation/Holiday amounts for Trainees: First 2,000 Hours ($1.15), Second 2,000 Hours ($1.24), Third 2,000 Hours ($1.34).
“Rate applics to first 4 overtime hours in-any one day and for work in exeess of 40 hours in any one designated work week. All other overtine is paid
.at the double tu:ne rate, .

JOURNEYMAN TO TRAINEE RATIOQ: The number of painter trainees shall not exceed } pamter trainee for each painter Joumeyperson. When

there is a two-person crew, one employee may be a Journeyperson and the other a Trainee; however, in no event shall a Trainee perform work without . -

the supervision of a Journeyperson.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.cov/DLSR/PWD, Holiday provisicns for current or superseded determinations may be obtaimed by contastmg the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773. 9, contractors shalt make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at hitp://www.dir.ca. gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS .
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: November 30, 2011** The rate to be paid for work performed afier this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.

- Contact the Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Alammeda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Yoaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Scnoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. :

Emplover Payments Straight-Time  Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Other Hours Total . Holiday®
{(Joumeyperson) Hourly ~ and Holiday® Payments Hourly 1-12X° 2X
‘Rate  Welfare Rate
Asbestos Removal Specialist [T 24.87  5.54 444 128 034 015 8 3662 49.055 61.49
Asbestos Removal Specialist 1 21.74  5.54 0.51 147 0.34 0.15 8 29.75 40.620 5149

Asbestos Removal Worker 18.68 554 - 147 034 0.15 8 26.18 35.52 44.86

'DETERMINATION: NC-102-67-1-2011-1A

ISSUE DATE: August 22,2011

EXPIRATION DATE OF DETERMINATION: Noveinber 30, 2013* Eﬁ'ectlve until superseded by a new determmatlon issued hy the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Lead Removal Worker? 3625 554 e 1.85 0.40 0.15 8 4419 62.315 80.44 - -

Lead Remeval Worker® 35.25 554 ~~~~~ ©1.85 .40 0.15 8 4319 60.815 78.44

*Includes an amount for Supplementat Dues.

®Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7"
consecutive day of work in a workweek.

* Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of § hours on
the 7* consecutive day of work in a workweek.

? Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

© Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Noste, El Dorado, Fresno, Glenn, Humbold, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2011-1

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATEON: June 24, 2012** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ei Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments ‘Straight-Tme Overtime Hourly Rate
CLASSIFICATION Basic. Health Pension Vacation Training Hours Total ~ Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and ' and - Hourly : and
' Rate  Welfare - Holiday Rate 112X 11/2X  Holiday
Cement Mason - $2865 755 720 514 0.47 8 49.01  63.335 63.335° 77.66
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all eomposition
masons, swing or slip form
scaffolds ' $2040 755 720 5.14° 0.47 & 4976 6446 6446 - 79.16

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics
and Research to the Division of Apprenticeship Standards. To obtain any apprentice schiedules/apprentice wage rates, please contact
the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hﬁp /erww.dir.ca.gov/das/das html.

* Saturdays in the same work week may be worked at su‘alght time if a job is shut down dunng the normal work week due to

inclement weather.

® Includes an amount for supplemental dues. _
° Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing housrly wage rate for Holiday work shall be paid, shall be
ali holidays in the collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the -
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Secticn 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gow/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT:; In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtajn the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILD]NGICONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2011-1

ISSUE DATE: August22, 2011

EXPIRATION DATE OF DETERMINATION: hune 30, 2012* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after ten
days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

: Employer Payments _ Straight-Time  Qvertime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily® Saturday’ Sunday/
(JOURNEYPERSON) Hourly - and and Payment Hourly Holiday

Rate ‘Welfare® Holiday Rate 11/2X 11/2X 2X
Group 1 $4597 1158 693 265 0.28 0.06 8 6747 90455 90455 113.44
Group 2 C 4372 1158 693 265 028 0.06 8§ 06522 8708 87.08 108.94
Group 3 36.81 1158 693 2.65 0.28 0.06 3 5831 76715 76.715 95.12
Group 4 30.93 1158  6.93 2.65 0.28 0.06 8 5243 67.895 67.895 83.36

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
" schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics _
and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http:/fwww.dir.ca gov/das/das.html.
* Amount shall be paid for all hours worked up to 173 hours per month.
® Rate applies to the first 4 daily overtime hours, , Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS: . o ' = .

Group 1 Group2 - Group 3 - ) Group 4

ASNT Level II-TIT AWS-CWI ‘ Soils/Asphalt ACT

DSA Masonry ¥CC Certified Structural Inspector Earthwork Grading ICC Fireproofing
DSA Shotcrete NICET Level L Excavation and Backfill " NICET Level I
Lead Inspector Shear Wa]l/Floor System Inspector ~ NICET Level II Proofioad Testing
NICET Level IV Bmldmg/Constructlon Inspector : Torgue Testing

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. Holidzy provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for current or superseded determinations

may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2011-2 and NC-23-261-1-2011-2A

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warchouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

‘Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper '

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Atténdant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

‘Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
‘Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not self- loadcd)
Rubber Tired Truck fumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and simitar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and inclhuding 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pul} Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

GROUP 3 (continued
Truck Mounted Self Propelled Street Sweeper w1th or without

Self-Contained Refuse Bin and or Vacunm Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or
Retracting Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road 01l Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 215 and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellancous trailers

GROUP 5 )

Dump Truck 65 yards and over

Holland Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Duwmpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Shurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer ‘ '
Asphalt Bumer -

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechamcal tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAI PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNELAUNDERGROUND (OPERA;I'ING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2011-1C

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 24, 2012** The rate to be paid for work performed after this date has been determined. I work will extend past this date,
the new rate must be paid and should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research for specific rates al (415) 7034774

EOCALITY: All localities within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plurnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

____Employer Pavments Straight-Tirne Overlime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours® Total Daily/ Sunday and
{Joumeyperson) Hourly " and and Payments : Hourly Saturday’ Holiday
Rate WeHare Holiday® Rate 112X 2%
Classification Group :
Area1®  Area2® Area 1® Area2® Aea? Aea?® Areat®  Area2’

Underground Rate

Group 1-A $3624 $3824 $11.58 3826 $3.66 $0.62 $0.73° 8 $61.0% $6309 $7921  $8221 30733 510133
Group 1 - $33.77 $35.77 31158 $8.26 $3.66 $0.62 $0.73 8 $58.62 $6062 $75.51 378.51 $9239  $86.39
Group 2 $32.51  $34.51 $11.58  $3.26 $3.66 $0.62 $0.73 8 $57.36 $59.36 $7362 $76.62 38987  $03.87
Group 3 $31.18  $33.18 $11.58 $8.26 - $3.66 $0.62 $0.73 8 $56.03 $58.03 §$7162 $7462 SB7T21  $M.21
Group 4 $30.04 53204 351158 $328 $3.66 $0.62 $0.73 8 $54.89 - $56.89 $69.31 57291 $B4.93  $88.93
Group 5 ’ ' $2890 $3090 $11.58  $8.26 $3.66 $0.62 5073 8 $65375 $h575 95820 $7120 $B265  $86.65
Shafts Stopes & Raises
Group 1-A $36.34 $3834 $11.58 $826 $3.66 $0.62 $0.73 8 $61.19 $63.19  $7936 $82.36 $97.53 $101.53
Group 1 ‘ $33.87 $3587 $11.58  $8.26 $3.66 $062° 3073 8 558,72 $60.¥2 $7566 $7866 $9259  $96.59
Group 2 $3261 53461 $11.58 $8.26 $3.66 $0.62 $0.73 8 $57.46 35946  F73F7  §7GTT 9007 f94.07
Group 3 $31.28 $33.28 . $11.58 $8.26 $3.66 $0.62 $0.73 8 $56.13  $98.143 7177 $7477 8T $91.41
Group 4 $3014  $32.14 $11.58  $B.26 $3.66 $0.62 $0.73 8 $5499  $56.99 - §70.06 $73.06 $35.13 $89.13
Group 5 $29.00 $31.00 $11.58 $8.26 $3.66 $0.62 $0.73 8 $53.85 $55.85 $6835 $7135 $828B5 $86.85
CLASSIFICATIONS:
GROUP 1-A GRQ_!!P 2 " GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Shusher and Motor Opemtnr Combination Sturry Mixer Cleaner
. Concrete Pump or Pumpcrete Guns . Grouting Machine Cperator

GROUP 1 Power Jumbo Operalor Motorman
Heading Shield Operator . . . i
Heavy Duly Repainman/Welder GROUP 3 ‘GROUP 5
Mucking Machine . . Drill Boctor. ’ Bit Sharpener |
Raised Bore Operator Mine or Shaft Hoist Brakeman ’ ‘
Tunnet Mole Bore Operator . Combination Mixer and Compressor {(Gunite}
Tunnel Boring Machine Operator 10 ftup to 20 ft Compressor Operator

Assistant 1o Engineer

Pump Operator

Slusher Cperator

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industiial Relations from the Division of Labor Stafistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Divisfon of Apprenticeship Standards’ website at http:ffwww.dir.ca.govidas/das. htrl.
* AREA 1- Alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, S$an Francisco, San Joaguin, San Mateo, Santa Clara, Santa Gruz, Solano, Stanislays,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Soncma, Tehama, Tulare, Tuolumne and Trinity counties.
® AREA 2- Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresna, Glenn, Humboldt, Kings, |.ake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counlties. (Portions of counties falfing in each area detailed on page 41).
° Includes an amount for supplemental dues.
4 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to mclement weather.
© When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of
work, for which eight (8} imes the straight time hourly rate shall be paid at the non-shift wage rate forthe second shift. The third shift shall be seven {7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rales, please see page 58A.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shail be all holidays in the collective bargaining agreernent,
applicable to the particular craft, dlassification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaifing rale is not based
on a cellectively bargained rate, the hohdays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on thie intemnet at hitp:/Awww.dir.ca.gowDLSR/PWD, Holiday provisions for current or superseded determinations may be obtained by
contacling the Frevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments to each worker
1o execarte the work. You may obtain the travel and/or subsistence provisions for the curvent determinations on the Internet at http://www.dir.ca.gowDLSR/PWD, Travel andfor
subsistence requirements for curent or superseded determminations may be obtained by contaciing the Prevailing Wage Unit at (415) 7034774,
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STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

K " MAILING ADDRESS:
455 Golden Gate Avenue, %th Floor P. O, Box 420603

San Francisco, CA 94102 ' San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

JRON WORKER (C-20-X-1-2011-2)
IRON WORK (ORNAMENTAL, REINFORCING, STRUCTURAL)
FENCE ERECTOR

IN ALL STATEWIDE LOCALITIES

This predetermined increase for the above named craft applies only to the above referenced -
determination for work being performed on public works projects with bid advertisement dates on
or after September 1, 2011, until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single-asterisk
(*) after the expiration date, the rate will be good for the life of the project. However, if a
prevailing wage rate determination has double asterisks (**) after the expiration date, the rate must
be updated on the following date to reflect the predetermined rate change(s).

IRON WORKER (ALL CLASSIFICATION S)
Determination C-20-X-1-2011-2 is in effect and expires on June 30, 2012**

Effective July 1, 2012, there will be an increase of $0.55 to be allocated to wages and/or fringe
benefits.

Effective January 1, 2013, there will be an increase of $0.55 to be allocated to wages and/or
fringe benefits.

Effective July 1, 2013, there will be an increase of $1.00 to be allocated to wages and/or fringe
benefits. :

Effective January 1, 2014, there will be an increase of $1.00 to be allocated to wages and/or
fringe benefits.

There will be no further increases applicable to this determination.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown becomes available
- Last Updated: September 1, 2011



STATE OF CALIFORNIA _ Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:
. P. 0. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

METAL ROOFING SYSTEMS INSTALLER
~ (Determination C-MR-2011-2J)

IN ALL LOCALITIES WITHIN SAN FRANCISCO, SAN MATEO, AND
SANTA CLARA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced

- determination for work being performed on public works projects with bid advertisement dates on
or after September 1, 2011, until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencmg our prevalhng wage determinations, please note that if the prevalhng wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk
(*) after the expiration date, the rate will be good for the life of the project. However, if a
prevailing wage rate determination has double asterisks (**) after the expiration date, the rate must
be updated on the following date to reflect the predetermined rate change(s).

METAL ROOFING SYSTEMS INSTALLER :
Determination C-MR-2011-2J is in effect and expires on December 31, 2011%*,

Effective Jannary 1, 2012, there will be an increase of $2.00 to the bas:c hourly rate and $0.16 to
_other payments.

There will be no further increases applicable to this determination.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown becomes available
Last Updated: September 1, 2011



STATE OF CALIFORNIA . EDMUND G BROWN, IR, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS '

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO-
455 Golden Gate Avenue, 9 " Floor
San Francisco, CA 94102 . P.O. Box 420603

San Francisco Cd 94142-0603

PREDETERMINED INCREASES FOR
TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) (C-TT-2011-1D)
CLIMBER AND GROUNDPERSON

IN ALL LOCALITIES WITHIN SANTA. CLARA, SAN FRANCISCO, AND SAN MATEO COUNTIES
{REF: 61 1245-18)

This predetermined increase for the above named craft applies only to the current determination for work being performed
on public works projects with bid advertisement dates on or after March 4, 2011, until this determination is superseded by a
new determination or a predetermmed increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination which was
in effect on the bid advertisement date of a project has a single asterisk (¥) after the expiration date, the rate will be good for
the life of the project. However, if a prevailing wage rate determination has double asterisks (*¥) after the expiration date,
the rate must be updated on the following date to reflect the predetermined rate Change(s). _

Climber
Determination C-TT-201)-1D is currently i in effect and expires on October 31, 2011**,

Effective November 1, 2011, there will be an increase of $0.74 to the Basic Hourly Rate, $0.02 to Pension, $0.01 to
Vacation, and $0.02 to Hohday

Climber after 3 years of service: Effective November 1, 2011, there will be an increase of $0.74 to the Basic Hourly Rate,
$0.02 to Pension, $0.03 to Vacation, and $0.02 to Holiday.

Climber after 10 years of service: Effective November 1, 2011, there will be an increase of $0.74 to the Basic Hourly Rate,
$0.03 to Pension, $0.04 to Vacation, and $0.02 to Holiday.

GROUNDPERSON: First 6 months

Effective November 1,2011, there will be an increase of $0.48 to the Basic Hourly Rate, $0.01 to Pension, $0.01 to
" Vacation, and $0.01 to Holiday.

GROUNDPERSON' After 6 months

Effective November 1, 2011, there w111 be an increase of $0.51 to the Basic Hourly Rate, $0.01to Pension, $0.01 to
Vacation, and $0.02 to Hohday .

After 3 years of service: Effective November 1, 2011, there will be an increase of $0.51 to the Basic Hourly Rate, $0.061 to
Pension, $0.02 to Vacation, and $0.02 to IHoliday.

After 10 years of service: Effective November 1, 2011, there will be an increase of $0.51 to the Basic Hourly Rate, $0.02t0
Pension, $0.03 to Vacation, and $0.02 to Ioliday.

There will be no further increases applicable to this determination.

* Issued 2/22/2011, Effective 3/4/2011 until superseded.

This page will be updated when rate breakdown information becomes available.
Last Updated: March 4, 2011



STATE OF CALIFORNIA ‘ Edmund G. Brown Jr, Govemor
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH - , ADDRESS REPLY TO-
455 Golden Gate Avenue, 9 Floor P.O. Box 420603
San Francisco, CA 94102 Smn Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

- ASBESTOS WORKER, HEAT & FROST INSULATOR MECHANIC
(NC-3-16-1-2011-2)

D(ALL 46 NORTHERN CALIFORNIA COUNTIES AND MONO COUNTY

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after September
1, 2011, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (*¥) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s).

ASBESTOS WORKER, HEAT & FROST INSULATOR: MECHANIC
Determination NC-3-16-1-2011-2 is currently in effect and expires on July 31, 2012**,

ZONE 1:
» Effective August 1, 2012, there will be an increase of $2.50 to be allocated to wages and/or
- employer payments.
ZONE 2:
o Effective August 1, 2012, there will be an increase of $1.90 to be allocated to wages and/or
employer payments.

There will be no fl]rther increases applicable to this determination

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated whcn wage rate breakdown mformatlon becomes available.
Last Updated: Scptember 1,2011



STATE OF CALFFORNIA S Edmund G. Brown Jr, Govermor

DEPARTMENT QF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH - g
455 Golden Gate Avemue, 9" Floor : MAILING .ADDRESS‘
San Francisco, CA 94102 P.O. Bax 420603
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

ASBESTOS WORKER,
HAZARDOUS MATERIAL HANDLER MECHANIC
(NC-3-16-3-2011-1)

IN ALL 46 NORTHERN CALIFORNIA COUNTIES AND MONO COUNTY

This predetermined increase for the above named craft applies only to the current
determination for work being performed on public works projects with bid advertisement
dates on or after March 4, 2011, until this determination is" supcrseded by a new
- determination or a predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage
rate determination which was in effect on the bid advertisement date of a project has a single
asterisk (*) after the expiration date, the rate will be good for the life of the project. However,
if a prevailing wage rate determination has double asterisks (¥*) after the expiration date, the
rate must be updated on the following date to reflect the predetermined rate change(s).

HAZARDOUS MATERTAL HANDLER: MECHANIC (Area 1
Determination NC-3-16-3-2011-1 is currently in effect and expires on December 31, 2011 **.

Effective January 1, 2012, there will be an increase of $0.80 to be allocated to wages and/or
employer payments. -

Effective January 1, 2013, there will be an increase of $0.90 to be allocated to wages and/or
employer payments. . :

There will be no further predetermined increases applicable to this determination.

HAZARDOUS MATERIAL HANDLER: MECHANIC (Area 2
Determination NC-3-16-3-2011-1 is currently in effect and expires on December 31, 2011 **,

Effective January 1, 2012, there will be an increase of $0.80 to be allocated to wages and/or
employer payments, '

Effective January 1, 2013, there will be an increase of $0.90 to be allocated to wages and/or
employer payments. - '

There will be no further increases applicable to this determination.

Issued 2/22/2011, Effective 3/4/2011 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 4, 2611



STATE OF CALTIFORNIA ) Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research )

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
. E. O. Box 420603

San Francisco, CA 94102 _ San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

CARPENTER AND RELATED TRADES ( EC-23-31-1-2011~3[
ALL AREAS AND ALL SHIFTS

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY,
NAPA; NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,
SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA,
SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY,

- TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after September 1,
2011, untif this determination is superseded by a new determination or a predetermined increase -
modification hotice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s)

CARPENTER (Except Millwright and Brldge Builder): All Areas and All Shifts
Determination NC-23-31-1-2011-3 is currently in effect and expires on June 30, 2012%*. The
predetermined increases applicable to Deteomination NC-23-31-1-2011-3 are as follows:

Effective July 1, 2012, there will be an increase of $1.84 allocated to wages and/or fringes.
Effective July 1, 2013, there will be an increase of $1.80 allocated to wages and/or fringes.
Effectiive July 1, 2014, there will be an -increase of $1.95 allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 8/22/11, Effective for projects advertised for bids on or after 9/1/2011.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1,2011



STATE OF CALIFORNIA ) . Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research :

455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

San Francisco CA 94102 o P. 0. Box 420603
. 7 : San Frariciseo, CA 94142-0603

PREDETERMINED INCREASE FOR

PILE DRIVER (CARPENTER)
© (NC-23-31-11-2011-2)

1IN 46 NORTHERN CALIFORNIA COUNTIES

The predetermined increases for the above named craft applies only to the above referenced determination for
work being performed on public works projects with bid advertisement dates on or after September 1, 2011,
until this determination is superseded by a new determination or a predetermined increase modification notice
.becomes effective. :

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (¥) after the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate

determination has double asterisks (**) after the expiration date, the rate must be updated on the foﬂowmg date
to reflect the predetermired rate change(s).

PILE DRIVER CARi'ENTER : All Classifications

Determination NC-23-31-11-2011-2 is carrently in effect and expires on June 30, 2012%%*,
Effective July 1, 2012, there will be an increase of $1.84 aliocated to wages and/or fringe benefits.
Effective July 1, 2013, there will be an increase of $1.75 allocated to wages and/or fringe benefits.
Effective July 1, 2014, there will be an increase of $1.95 atlocated to wages and/or fringe benefits.

There will be no further increases applicable to this determination.

Please note for “Pile Driver-Bridge Builder”- see Northern California Carpenter.

Issued 8/22/2011, Effective 9/1/2011 untii superseded.

This page wﬂl be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2011



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research ‘

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
; : P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142 0603

PREDETERMNED INCREASE FOR

CARPENTER AND RELATED TRADES (NC-23-31-1-2011-38)

MILLWRIGHT gALL AREAS AND ALL SHIFTS)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA
COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC,
MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ,
SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER,
TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced determination for
work being performed on public works projects with bid advertisement dates on or after September 1, 2011,
until this determination is superseded by a new determination or a predetermined increase modification notice
becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
Wwhich was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date,
the rate will be good for the life of the project. However, if a prevailing wage rate determination has double
asterisks (**) after the expiration date, the rate must be updated on the following date to reflect the
predetermined rate change(s).

MILLWRIGHT (All Areas and All Shifts):
Determination NC-23-31-1-2011-3B is currently in effect and expires on June 30, 2012**. The
predetermined increases applicable to Determination NC-23-31-1-2011-3B are as follows:

Effective July 1, 2012, there will be an increase of $1.84 allocated to wages and/or fringes.
Effective July 1, 2013, there will be an increase of $1.80 allocated to wages and/or fringes.
Effective July 1, 2014, there will be an increase of $1.95 allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 8/22/11, Effective for projects advertised for bids on or after 9/1/2011.

This page will be updated when the wage rate breakdown information becomes available.
Last Updated: September 1, 2011



STATE OF CALIFORNIA _ _ : Fdmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

MAILING ADDRESS:
th ;
455 Golden Gate Avenue, 9t Floor P.O. Box 420603

San Francisco, CA 94102 : San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR
DRYWALL INSTALLER/LATHER {CARPENTER)

(NC-31-X-16-2011-3)

DRYWALL INSTALLER/LATHER
STOCKER, SCRAPPER

IN ALL LOCALTTIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN,
SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO & YUBA COUNTIES.

This predetermined increase for the above named craft applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after September 1, 2011, until
this determination is superseded by a new determmatlon ora predetermlned increase modlﬁcatlon notice

becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination, which was in effect on the bid advertisement date of a project, has a singie asterisk (*) after
the expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following
~ date to reflect the predetermined rate change(s).

DRYWALL INSTALLER/TATHER (CARPENTER) (All Areas}ﬁ

Determination NC-31-X-16-2011-3 is currently in effect and expires on June 30, 2012%%

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
"$0.25 to Pension (includes $0.10 to A_nnmty) '
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)

Effective August 1, 2012, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2013, there will the following increases:
$0.50 to Health & Welfare
$0.15 to Pension
$0.05 to Training
$0.05 to Vacation & Holiday
$0.05 to Other

Effective August 1, 2013, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2014, there will the following increases:
$0.50 to Health & Welfare
$0.25 to Pension (includes $0.10 to Annuity)
$0.15 to Vacation & Holiday (includes $0. 05 to Work Fee)
$0.05 to Training

Continued on next page.



STATE OF CALIFORNIA . B Edmund G. Brown Jr., Governor -

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
R P. 0. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

ELEVATOR CONSTRUCTOR
(NC-62-X-1-2011-1)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CAT.AVERAS, COLUSA, CONTRA COSTA, DEL
NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, INYQ, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER,
PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA

CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONOMA, STANISLAUS, SUTTER,
TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

PORTIONS OF KERN®, SAN BERNARDINO®, AND SAN LUIS OBISPO* COUNT[ES (“Applies to portion of these
counties north of the T ehachapz Line.)

This predetermined increase for the above named crafl applies only to the above-referenced determination for
work being performed on public works projects with bid advertisement dates on or after March 4, 2011, until this
determination is superseded by a new determination or a predetermined increase modification notice becomes
effective. :

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination,
which was in effect on the bid advertisement date of a project, has a single asterisk (*) after the expiration date,
the rate will be good for the life of the project. However, if a prevailing wage rate determination has double
asterisks (**) after the expiration date, the rate must be updated on the following date to reflect the predetermined
rate change(s).

The predetermined increases applicable to determination NC-62-X-1-2011-1 are as follows:

MECHANIC (inclndieg Mechanic emploved in indwstry more thag 5 years)

Detérmination NC-62-X-1-2011-1 is currently in effect and expires on December 31, 2011%*.
Effective on Janvary 1, 2012 there will be $3.00 increase to be allocated to wages and/or employer payments.

HELPER (including Helper emploved in the industry more than 5 vears)

Effective on January 1, 2012, there will be $2.10 increase to be allocated to wages and/or employer payments.

There will be no forther increases applicable to this determination.

Issued 2/22/2011, Effective 3/4/2011 until superseded.

This page will be updated when wage rate breakdown information becomes available. '
Last Updated: March 4, 2011



STATE OF CALIFORNIA ' , Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research . :

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:
! . P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 941420603

PREDETERMINED INCREASES FOR

OPERATING ENGINEER (HEAVY & HIGHWAY WORK) (NC-23-63-1-2011-1)
OPERATING ENGINEER (BUILDING CONSTRUCTION) (NC-23-63-1-2011-1A)

PILE DRIVER (OPERATING ENGINEER — HEAVY & HIGHWAY WORK)
(NC-23-63-1-2011-1B)

'PILE DRIVER (OPERATING ENGINEER — BUILDING CONSTRUCTION)
- (NC-23-63-1-2011-1B1)

STEEL ERECTOR AND FABRICATOR
(OPERATING ENGINEER — HEAVY & HIGHWAY WORK)
(NC-23-63-1-2011-1D)

STEEL ERECTOR AND FABRICATOR
(OPERATING ENGINEER — BUILDING CONSTRUCTION)
(NC-23-63-1-2011-1D1)

TUNNEL/UNDERGROUND |
(OPERATING ENGINEER — HEAVY AND HIGHWAY WORK) |
(NC-23-63-1-2011-1C) |

ALL LOCALITIES WITHIN ALAMEDA', ALPINE, AMADOR, BUTTE, CALAVERAS,
COLUSA, CONTRA COSTA', DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT,
KINGS, LAKE, LASSEN, MADERA, MAR]NI MARIPOSA, MENDOCINO, MERCED,
MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO,

SAN BENITO, SAN FRANCISCOl SAN JOAQUIN, SAN M_ATEO‘ SANTA CLARAI
SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO', SONOMA, STANISLAUS,
SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO,_ AND YUBA COUNTIES

! County not covered by Operating Engineer (Building Construction), Steel Erector and Fabricator (Operating
Engineer — Building Construction), and Pile Driver (Operating Engineer — Building Construction).

This predetermined increase(s) for the above named craft(s) applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after September 1, 2011, until
the determination(s) is/are superseded by a new determination or a predetermined increase modlficatlon notice

becomes effective.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS -
DEPARTMENT OF LABOR STATISTICS AND

MAILING ADDRESS:

455 (E;AECHG te A gth [, P. O. Box 420603
olden Gate Avenue, oor St Francisco, CA 94142-0603

San Francisco, CA 94102

PREDETERMINED INCREASES FOR

OPERATING ENGINEER
(FOR LANDSCAPE CONSTRUCTION PROJECTS) (NC-63-3-75-2011-2)

OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
(FOR LANDSCAPE CONSTRUCTION PROJECTS) (NC-63-3-75-2011-2)

ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNQ, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY,
NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN
JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES

This predetermined increase(s) for the above named craft(s) applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after September 1, 2011, until this
determination is superseded by a mew determination or a predetermined increase modification notice becomes
effective. -

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination -
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks
(**} after the expiration date, the rate must be updated on the following date to reflect the predetermined rate
change(s). :

- OPERATING ENGINEER All Shifts, Groups I—III (Areas 1 and 2):
The above determinations are currently in effect and expire on June 24, 2012%*,

Effective on June 25, 2012, there will be an increase of $1.62 to wages and/or employer payments.

There are no further predetermined increases applicable to this determination.

OPERATING ENGINEER: Group 1V and Special Single and Second Shift Group IV (Areas 1 and 2):

There will be no increases applicable to these determinations.

Tssued 8/227201 1, Effective 97172011 until superseded..

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2011



STATE OF CALIEORNIA EDMUND G, BROWN. JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research
455 Golden Gate Avenue, 9'§nF100r : ADDRESS REPLY TO:

San Francisco, CA 94102 P.O. Bax 420603
San Francisco C4A 94142-0603

PREDETERMINED INCREASES FOR

DREDGER (OPERATING ENGINEER)
(NC-63-3-12-2011-2)

ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL. DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY,
NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN
JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,

YOLO, AND YUBA COUNTIES :

This predetermined increase(s) for the above named crafi(s) applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after September 1, 2011, until this -
detérmination is superseded by a new determination or a predetermined increase modification notice becomes
effective. '

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterlsks
(**) after the expiration date, the rate must be updated on the following date to reflect the predetermined rate
change(s).

DREDGER OPERATING ENGINEER: All Classifications (All Shifts in Areas 1 and 2)
Determination NC-63-3-12-2011-2 is currently in effect and expires on June 30, 2012+,

Effective July 1, 2012, there will be an increase of $2.00 to be allocated to wages and/or fringe benefits.

There will be no further increases applicable to this determination.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2011.



STATE OF CALIFORNIA ' EDMUND G. BROWN, JR.. Gavernor
DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9™ Floor ' ' ADDRESS REPLY TO:
San Francisco, CA 94102 - ' P.O. Box 420603 -

San Francisco CA 94142-0603

PREDETERMINED INCREASES FOR

LIGHT FIXTURE MAINTENANCE CLASSIFICATIONS
(NC-61-X-6-2011-2)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,

EL DORADO, FRESNO, GLENN, KINGS, LAKE, LASSEN, MADERA, MARIN, MENDOCINO, MONTEREY,
NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN,
SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SOLANO, SONOMA, SUTTER, TEHAMA,
TRINITY, TULARE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above-referenced determination for
work being performed on public works projects with bid advertisement dates on or after September 1, 2011,
until this determination is superseded by a new determination or a predetermined increase modification notice
becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination, which was in effect on the bid advertisement date of a project, has a single asterisk (*) aficr the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following date
to reflect the predetermined rate change(s).

Light Fixture Maintenance
The predetermined increases applicable to Determination NC-61-X-6-2011-2 are as follows:

Effective July 1, 2012, the following increases apply:

Fixture Washer:
» Start: $0.55 increase to the Basic Hourly Rate, $0.02 to Pension (NEBF), and $0.02 to Vacation and

Holiday. ,
e 3 — 6 months: $0.60 i increase to the Basic Hourly Rate, $0.01 to Pension (NEBF), and $0.02 to Vacation
' and Holiday.
* 6 months or more: $0.63 increase to the Basic Hourly Rate, $0.02 to Pension (NEBF), and $0.02 to
Vacation and Holiday.
Serviceman:
e 0 - 12 months: $0 69 increase to the Basic Hourly Rate, $0.02 to Pension (NEBF), and $0.02 to Vacation
- and Holiday.
s 12 months or more: $0.73 increase to the Basic Hourly Rate, $0.03 to Penston (NEBF), and $0.02 to
Vacation and Holiday.

There will be no further increases applicable to this determination.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown information becores available.
Last Updated: September 1, 2011



STATE OF CALIFORNIA Edmund G. Brown }r., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS -
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9 Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. (0. Box 420603
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

ASBESTOS REMOVAL WORKER (LABORER) (NC-102-67-1- 2011 1)
ASBESTOS REMOVAL SPECIALISTI & 11
ASBESTOS REMOVAL WORKER

ALAMEDA,; ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,

NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,
SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA,
SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE,
TUOLUMNE, YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after March 4, 2011, until this
determination is superseded by a new determination or a predetermined increase modification notice becomes
effective.

- When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*) afier the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following
date to reflect the predetermined rate change(s).

ASBESTOS REMOVAL WORKER (LABORER): ASBESTOS REMOVAL SPECIALIST I & II
Determination NC-102-67-1-2011-1 is currently in effect and expires on November 30, 2011%*.

= Effective December 1, 2011, there will be an increase of $0.80 to be allocated to wages and/or fringe
benefits.

= Effective December 1, 2012, there will be an increase of $0.90 to be allocated to wages and/or fringe
benefits.

ASBESTOS REMOVAL WORKER (LABORER): ASBESTOS REMOVAL WORKER
Determination NC-102-67-1-2011-1 is currently in effect and expires on November 30, 2011%**,

¢ FEffective December 1, 2011, there will be an increase of $0.80 to be allocated to wages and/or fringe
benefits.

'« Effective December 1, 2012, there will be an increase of $0.85 to be allocated to wages and/or fringe
benefits.

There will be no further increases applicable to this determination.

Issued 2."22/201 1, Effective 3/4/2011 until superseded.

This page will be updated when wage rate breakdown information beoomes available.
Last Updated: March 4, 2011



STATE GF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
. P. G. Box 420603

San Francisco, CA 34102 ' San Prancisco, CA 94142-0603

PREDETERMINED INCREASES FOR

CEMENT MASON (NC-23-203-1-2011-1)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL
NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO,
SONOMA STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE TUOLUMNE, YOLO
AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after September 1,

2011, until this determination is superseded by a new determination or a predetermined increase - -
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predetermmed rate change(s).

CEMENT MASON: All Classifications
Determination NC-23-203-1-2011-1 is currently in effect and expires on June 24, 2012%*

The predetermined increase applicable to Determination NC-23-203-1-2011-1 is as follows:
Effective June 25, 2012, there will be an increase of $1.60 to Pension.

There will be no further increases applicable to this determination.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1,2011




STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS AND RESEARCH

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
0. Box 420603

San Francisco, CA 94102 : Sun Francisco, CA 94747-0603
Tel: (415) 703-4780 Fax: (415) 703-4771

PREDETERMINED INCREASES FOR

TEAMSTER
(NC-23-261-1-2011-2)

TEAMSTER (SPECIAL SINGLE SHIFT)
(NC-23-261-1-2011-2A)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL. DORADO, FRESNO, GLENN, HUMBOLDT KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN
JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for

work being performed on public works projects with bid advertisement dates on or after September
1, 2011, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effectlve

When referencmg our prevaﬂmg wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk *
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updatcd
on the following date to reflect the predetermmed rate change(s).

TEAMSTER: (All groups except Group 8)
Determinations NC-23-261-1-2011-2 and NC-23-261-1-2011-2A are currently in effect and expires
on June 30, 2012**,

Effective July 1, 2012, $1.40 to be allocated to wages and/or fringe benefits.

GROUP 8 (Trainee) receive no predetermined increases.

Issued 8/22/2011, Effective 9/1/2011 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: 9/1/2011
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